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KLE

EMPOWERING PROFESSIONALS

“ Ref. No.KAHER/24-25/D- ) po9q24le 20" September 2024

CIRCULAR

Sub: Waiver of tuition fee to the faculty members who enroll for the
Doctor of Philosophy (Ph.D.) Program of KAHER.

In partial modification of the earlier Circular No. KAHER/24-25/D-11092418 dated
11™" September 2024, | have been directed to inform you that waiver of tuition fee to the
faculty members of KAHER and its constituent units is applicable only for the minimum
duration of Ph.D. Program as notified by KAHER. However, in case the candidate
(Ph.D. Scholar) is unable to complete the Ph. D. Program within the minimum duration as
notified by KAHER, then the candidate will have to pay the prescribed tuition fee as

applicable for the remaining period till completion of the Ph.D. Program.

The contents of this Circular be brought to the notice of all the faculty }hembers of
i

your Institution.

./'

Prof. Dr. M.S.Ganachari

SRS Registrar
To N2\

The Principals, \ <\ / /
All constituent units, \ 2 /S
KAHER, Belagavi.

The KAHER Officials

CC to:

The PA to Hon. Chancellor, KAHER, Belagavi.

The Special Officer to Hon. Vice-Chancellor, KAHER, Belagavi.
The Director, Academic Affairs, KAHER, Belagavi.

The Finance Officer, KAHER, Belagavi.
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KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

(Deemed-to-be-University established u/s 3 & 12B of the UGC Act, 1956)
Accredited A* Grade by NAAC (3" Cycle) Placed in Category A by MoE (Gol)




EMPOWERING PROFESSIONALS

Ref. No.KAHER/24-25/D-06062412 6" June 2024
CIRCULAR

Sub: Introduction of KAHER’s Pension Scheme.

We are pleased to inform that the Management of the
KLE Academy of Higher Education and Research (KAHER),
Deemed-to-be-University, Belagavi has approved the Employees’ Pension Scheme
viz. KAHER’s Employees’ Pension Scheme Trust (K-EPST).

It is to be noted that the aforesaid Trust is registered in the office of the Senor
Sub-Registrar, Belagavi vide Registration No.BEL-4-00085-2024-25 on
21st May 2024. The aforesaid Pension Scheme is very attractive and is beneficial to
the employees (faculty / teaching and non-teaching staff members).
The guidelines governing the functioning of the aforesaid Trust are enclosed. The
same is applicable to all the faculty and staff members working at KAHER and its
constituent units including its attached Hospital and other Units / Centers.

The aforesaid Scheme is effective from 1st May 2024.

The existing employees who wish to opt for the aforesaid pension may give
consent for the same and submit the duly filled applications in the prescribed
formats so as to reach the undersigned on or before 30t June 2024. There is no
joining fee for those employees who join K-EPST on or before
10th August 2024. Any employee who join K-EPST after 31st July 2024, he / she
has to pay joining fee equivalent to one-month contribution. The monthly
contribution will be deducted from the salary of the faculty members / staff members
w.e.f. 1st July 2024 or from the following month of joining to the Scheme.

The contents of this Circular be brought to the notice of all the /f?lty and staff

- members of your Institution.

/4
ey

Deemed-to-be

e Prof. Dr. M.S.Ganachari
University

/& Registrar

To o T
I
1. The Principals, Constituent Units, KAHER at Belagavi.

- With a request to circulate amongst all the faculty / staff members.
The MD & CE, KLE Cancer Hospital, Belagavi.

The MD, KLE Dr. PKH and MRC, Belagavi.

The Medical Superintendent, KLE Dr. PK Charitable Hospital, Belagavi.

All Officials and Staff Members, KAHER, Belagavi.

SIS

0O
O
—
s)

The PA to Hon. Chancellor, KAHER, Belagavi.
The Special Officer to Hon. Vice-Chancellor, KAHER, Belagavi.
The Secretary, BoM, KLE Society, Belagavi.
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KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

(Deemed-to-be-University established u/s 3 & 12B of the UGC Act, 1956)
Accredited A+ Grade by NAAC (3" Cycle) Placed in Category A by MoE (Gol)

(@ JNMC Campus, Nehru Nagar, Belagavi - 590 010, Karnataka, India Q) 0831-2444444 @ kledeemeduniversity.edu.in




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH'’S EMPLOYEES PENSION
SCHEME TRUST

EMPLOYEE PENSION SCHEME GUIDELINES

Registered Address:
JNMC Campus, Nehru Nagar, Belagavi, Pin: 590010




A)
B)

C)

KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH’S EMPLOYEES PENSION
SCHEME TRUST

EMPLOYEE PENSION SCHEME GUIDELINES

. TITLE:

The PENSION SCHEME HEREBY constituted shall be called KLE ACADEMY OF HIGHER
EDUCATION AND RESEARCH’S EMPLOYEES PENSION SCHEME TRUST. (Herein after
referred to as “the Fund” or “the Scheme”).

. DEFINITIONS:

In this scheme, unless the context otherwise requires;

‘Act” means Karnataka Societies Registration Act, 1960.

‘KAHER” means KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH, JNMC
Campus, Nehru Nagar, Belagavi — 590010

Member means any permanent Employee appointed by the KAHER who opts to become
member of the said Pension Scheme and contribute to the scheme according to the rules
their on.

“Employer” means KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH, Belagavi
herein referred as KAHER.

“Board of Trustee” means the Board of trustees of “KLE ACADEMY OF HIGHER
EDUCATION AND RESEARCH’S EMPLOYEES PENSION SCHEME TRUST".

“Date of Retirement” means the last working day of the month in which the employee attains
the superannuation or as provided under Subsidiary Rules of the KAHER.

Employee beneficiary means any person employed permanently of the service of the
KAHER and who opted for the scheme and contributed, retired/Died on and after
31/03/2024 after putting 10 years of minimum service or on attainment of Superannuation
whichever is earlier.

Retired Employee beneficiary means a Permanent Employee of the KAHER who retired on
or after 31/03/2024 after continuous service of10 years and / or living as of 31/03/2024 and
who opts to become member of the said scheme by contributing the amount as specified in
Schedule- A.

“Financial Year” means the year commencing from the 15t day of April and ending with 31st
day of March of the following year.

“Fund or Scheme” means the pension fund of KLE ACADEMY OF HIGHER EDUCATION
AND RESEARCH’S EMPLOYEES PENSION SCHEME TRUST.

“Superannuation” means the date on which the employee attains the age as fixed by the
KAHER from time to time.

“Trust” means KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH'S
EMPLOYEES PENSION SCHEME TRUST.

Words which are not defined or interpreted in these Rules shall carry the same means as
defined or interpreted in Subsidiary Rules/Service rules/ Bye-law of the KAHER.




OBJECT:

To provide retirement relief to the employees of the KLE Academy of Higher Education and
Research, Belagavi by way of Monthly Pension payments.

The main objective of this Trust is to give Pension to the Employees after their retirement (i.e.,
after attaining the age of Superannuation), Pension to the Nominee of the Employee in case
of death of such employee and Pension to the employees who becomes disable during the
employment.

The sole purpose of this Trust is the welfare of the employees and their dependents of The
KLE Academy of Higher Education and Research, Belagavi.

APPLICATION OF THE SCHEME:

1.
a.

This Scheme shall apply to:

Employee Beneficiary means any person employed permanently of the service of the
KAHER and who opted for the scheme and contributed, retired/ Died on or after 31/03/2024
after putting 10 years of minimum service and on attainment of Superannuation whichever
is earlier.

Retired Employee beneficiary means a Permanent Employee of the KAHER who retired on
or after 31/03/2024 after continuous service of 10 years and or living as of 31/03/2024 and
who opts to become member of the said scheme by contributing the amount as specified in
SCHEDULE-A.

if at the time of retirement, any employee falls short of the amount to be contributed to the
fund to be eligible for the scheme, he/she shall pay the balance amount of the contribution
at the time of retirement in single instaliment.

The employee shall be eligible to the pension based on the grade of his employment on the
date of his retirement (restricted to the maximum calculated fund for 20 years) as specified
in the rules as on the date of retirement. In case of any shortfall of contribution as per the
grade applicable on the date of retirement, the same shall be paid in full and thereafter the
retired employee shall be eligible for the pension.

The Scheme is not applicable to the persons working on temporary basis/contract
basis/daily wages basis/on deputation basis and KAHER's consultants.

The sole purpose of the Scheme shall be for extending Retirement Relief to the surviving
retired employees, retired as per the subsidiary Rules of the KAHER and his/her spouse in
the event of death of the employee subject to fulfillment of the required conditions stipulated
in the scheme.

The Retirement Relief as fixed by the Board shall be paid to the eligible employees as per
the scheme on monthly basis out of the yield generated out of the corpus fund.

In the event of death of the employee during employment, the surviving
spouse/parents/children shall be eligible for 50% of the pension amount which was to be
paid to the employee at his superannuation. The pension amount shall be divided among
the spouse/children and parents in the proportion given as provided by the employee.
However, the same shall be paid from the following month of the death subject to
submission of relevant documents,




i. In the event of death of employee after retirement from the service, the spouse of the
employee and the parents of the employee shall receive the eligible pension respectively in
the proportion as provided by the employee.

J. Situation where the employee is not serving for 10 years (minimum service period required
to be eligible for pension scheme), Midway exist from the scheme, terms of repayment-
SCHEDULE-B is applicable.

k. Any Employee beneficiary/Retired employee beneficiary whose service falls short of
minimum 10 years, at the time of retirement, shall be liable to pay a sum of equal to half of
the monthly contribution paid grade wise for the shortfall of the months not served by him
taking 10 years as minimum service period. Further this sum shall be paid in addition to the
minimum contribution required grade wise. (This point is applicable only to such employees
whose entire service period in the KAHER is less than 10 years).

l. In case of permanent disability of the employee during the employment, because of which
he is unable to continue the service, such employee shall be eligible for the pension amount
subject to the payment of balance contribution immediately from the following month.
Further in case of death of the disabled employee, the spouse/parents/children shall be paid
the pension amount.

m. The monthly retirement relief shall not be extended to the spouse of the deceased
employees in the event of her/his appointment in the KAHER on the compassionate ground
or appointment to the children of the deceased on the consent of the spouse on
compassionate ground. Further the spouse or children employed on compassionate
grounds shall be eligible to pay only the balance contribution being shortfall payable by the
deceased employee and shall be eligible for pension on attainment of Superannuation.

n. In case of Re-marriage of spouse of the deceased employee, he/she shall not be eligible
for Pension amount but the minor children will be paid.

0. Incases where an employee or the survivor has been removed from the service on grounds
of financial fraud or caused damage to the property of the KAHER, he shall not be eligible
for any pension under the scheme even if he has fulfilled the conditions under the scheme.

p. The retired employee shall at the beginning of each financial year (i.e., before April 25t
should submit Survival certificate counter signed by the manager of the pension
disbursement branch or Pensioner's Life Certificate / Jeevan Praman or Digital Life
Certificate, failing which his pension shall be held up till the submission of the said certificate.

g. In case of any practical situations where it is difficult to decide, for the beneficiary of the
pension scheme, the board shall be authorized to take the decisions.

SCHEDULE-A: The Pension amount shall be worked out and made applicable to all the
employees based on the grades. Further, the scheme approved once shall be made applicable
to all the employees as on date of approval, any changes shall be made applicable prospectively
to new employees.

The total Pension payable to any employee shall be restricted to the maximum of pension
for 20 years. In case of death of employee, the nominees shall be eligible for 100% of the
amount as calculated for 20 years period reduced by the amount already received by the
employee before his/her death. But shall be paid at 50% of the amount of pension payable
each month. (The period shall get extended but the maximum payable shall be constant).




Classification of Employees: Based on Salary

GRADE SALARY RANGE Total Monthly No. of months for
(Salary per month) Contribution | contribution | total contribution
A+ Equal to or more than Rs.12,00,000/- | Rs.15,000/- 80
Rs.2,00,000/-
A Between Rs.1,00,000/- & | Rs.10,00,000/- | Rs.12,500/- 80
Rs. 2,00,000/-
B Between Rs.50,000/- & Rs.6,00,000/- Rs.6,000/- 100
Rs.1,00,000/-
C Between Rs.25,000/- & Rs.5,00,000/- Rs.4,000/- 125
Rs.50,000/-
D Between Rs.10,000/- & Rs.2,00,000/- | Rs.1,000/- 200
Rs.25,000/-
SCHEDULE -B
. Conditions for pension
In Case of Explanation payments/ Repayment terms
Employees completing the | Pension will be paid as per the
Regular entire service period & then | specified Grade after
retirement retiring from the KAHER. retirement.
Employees Employees leaving the | Repayment of the amount

leaving before 10 | service of the KAHER before
years of service completing minimum service

of 10 years.

which is contributed by the
employee till the date of leaving
the service. No interest is paid
on that amount. Repayment
shall be made in 12 equal
installments from the following
month.

Employees Employees leaving the
leaving after 10 service of the KAHER after
years of service completing minimum service

of 10 years but NOT OPTING
for pension scheme.

Repayment of the amount
which is contributed by the
employee till the date of leaving
the service along with 5%
Interest on that balance.
(Interest is calculated on the
amount outstanding on the date
of leaving the service). The
total amount (contribution+
interest) will be paid in 12 equal
installments from the following
month.




In Case of

Explanation

Conditions for pension
payments/ Repayment terms

Employees
leaving after 10
years of service

Employees leaving the
service of the KAHER after
completing minimum service
of 10 years but OPTING for
pension scheme.

Employee contribution is paid
fully:

No repayment while leaving the
service & employees will be
eligible for Pension payment of
the grade in which employee
belonged before leaving the
service of KAHER. After the
age of superannuation (58/60
years).

Employee  contribution is
partially paid:

No repayment while leaving the
service & employees will be
eligible for Pension payment of
the grade in which employee
belonged before leaving the
service of KAHER if they pay
the balance contribution
required.

Employee  contribution s
partially paid & did not pay the
balance contribution:

No repayment while leaving the
service & employees will be
eligible for Pension payment of
the lower grade only to the
extent the contribution is paid.




Note:

The Scheme will be effective from 01/05/2024.

Interested Employees of KAHER and its constituent units (including its attached
Hospitals and Centres / Units) needs to submit the duly filled information in the
prescribed formats along with their two Passport size photos, PAN Card, Aadhar card
and Cheque/DD/Online payment for payment of contribution for the initial / first month
contribution (May 2024) as per Schedule A to the Establishment Department of their
respective institutions. The concerned Principal / Head of the Institution shall then
forward the applications along-with the requisite documents to KAHER so as to reach
on or before 30t June 2024. They are also requested to submit soft copy of the same

to the following email ID — pension@kledeemeduniveristy.edu.in

There is no Joining fees initially to all the existing employees upto 10t August 2024,
Any existing Employee who wishes to join after this period, has to pay one month’s
contribution as joining fee plus the normal contribution as per the Scheme along-with
Interest worked out @ 10% p.a. from the date of implementation of the scheme based
on the shortfall of contribution each year.

A new employee will be eligible for joining the scheme from the date of confirmation /
regularization of his / her services after satisfactory completion of the probation period
as mentioned in the terms and conditions of Appointment. He / She will be given grace
period upto 60 days to join the Pension Trust from the date of completion of probationary
period / regularization of services. If he / she wishes to join after this free look in period,
he/she can do so by paying one month contribution as joining fees plus the normal
contribution as per the scheme along with Interest at 10% p.a. from the date of
completion of probationary period / regularization of services till such time the
contribution amount towards pension Trust is deducted from his/her salary.

Pension payment for the employees will begin from the coming financial year for those
employees retiring within 2 years of the implementation of this scheme.

Any employee retiring after 2 years from the implementation of the Scheme, the pension

payment will be made from the following month only.




In case any employee avails Sabbatical or any other Leave (Leave Without Pay), then
he / she has to pay the monthly contribution immediately after reporting back for duty
and pay the total contribution along-with 10% interest on monthly outstanding balance

or
The employee has to pay the monthly contribution by giving ECS mandate.




PENSION SCHEME AS APPROVED BY THE BOARD OF TRUSTEES

AS ON 31/03/2024

The KLE Academy of Higher Education and Research 'S

EMPLOYEES PENSION SCHEME TRUST

EMPLOYEE CLASSIFICATION BASED ON SALARY

EMPLOYEES CONTRIBUTION PATTERN

Category No of months
of Monthl required to Pension per month
Employee Total onthly complete the
Contribution |Contribution  Contribution reFt,?r?npk?n relzz'(i,nplein relt:il:;plein re'::'?npglein
(Installments) | 4o gtn g th thg th tg th_oqth
-6"year | 6"-10"year | 11"-15"year |16'*-20"year
Grade A+ 12,00,000 15,000 80 months 35,000 37,100 40,100 44 100
Grade A 10,00,000 12,500 80 months 30,000 31,800 34,300 37,700
Grade B 6,00,000 6,000 100 months 15,000 15,900 17,200 19,000
Grade C 5,00,000 4,000, 125 months 10,000 10,600 11,500 12,700
Grade D 2,00,000 1,000| 200 months 5,000 5,300 5,700 6,300

Note: The KAHER will contribute Rs.1.00 crore every year towards KAHER’s Employees’
Pension Scheme Trust.




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH’s EMPLOYEES
PENSION SCHEME TRUST

Registered Address:
JNMC Campus, Nehru Nagar, Belagavi-590 010, Karnataka




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH'’s EMPLOYEES
PENSION SCHEME TRUST

Please affix ID

EMPLOYEE DATA-BASE Card Photo
recently taken

Name

Designation
Department
Institution
Mobile No.
E-mail ID
Employee ID No.
Aadhar No.

PAN No. :
10. Date of Birth : [DD/MM/YEAR]

11. Local Address L

© © N o o~ N =

12. Permanent Address

13. Gross Salary per month

S
No. |

Gross Salary per month Gross Salary per annum

Classification:

1. Salary More than Rs. 2,00,000 per month At
2. Salary between Rs.1,00,000 & 2,00,000 per month | A

3. Salary between Rs.50,000 & 1,00,000 per month B

4. Salary between Rs.25,000 & Rs.50,000 per month C

5. Salary between 10,000 & 25,000 per month D

Date: Signature of the Emplovewé




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH’s EMPLOYEES
PENSION SCHEME TRUST

CONSENT LETTER
To
The Secretary,
KAHER Employees Pension Scheme Trust,
Belagavi.
Sir,

Sub: Request for Membership to KAHER’s Employees Pension Scheme Trust.

| have gone through the guidelines of the KAHER’s Employees Pension Scheme Trust
which was communicated vide KAHER Circular No.KAHER/24-25/D-06062412 dated
6 June 2024 and |, hereby give my consent for enrolling in to the aforesaid Pension Scheme.
| hereby agree to contribute my share for the fund as decided by the Board of Trustees of the
KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH'S EMPLOYEES PENSION
SCHEME TRUST, Belagavi from time to time. | also give my consent for deduction of applicable

contribution from my salary towards pension scheme from next month onwards.

Date:
Signature of the Employee

Place:




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH’S
EMPLOYEES PENSION SCHEME TRUST

MEMBERSHIP APPLICATION

A. Basic Details:

1

Member Name (In Block Letters)

Designation

Department

Institution

Employee ID No.

Aadhar No.

PAN No.

PF No.

Gender

Marital Status

Date of Birth

Date of Joining

oinlZalelo|lvNjlolo|lsalw(n

Mobile No.

-
i

Email ID

Address

w| o

. Family details:

Name Date of Birth

Father

Mother

Spouse

Son

O h W IN| -

Daughter

DETAILS OF NOMINEE(S):

sl.

No.

Name Date of Birth | Relationship Aadhar No.

% of
Share




D. SAVINGS BANK ACCOUNT DETAILS OF THE EMPLOYEE:

Name of the Bank

Type of Account SB Account
Branch |
IFSC Code

| hereby declare that the above-mentioned details are true and correct.

Place:

Date:

Signature of Applicant
Enclosures:

Aadhar Card

PAN Card

2 Passport size photos of the employee
Face-sheet of the Pass Book

WM =

OFFICE USE

After verification of the documents, has been allotted

Pension Membership No. for KAHER's Employees Pension Scheme Trust

subject to the guidelines of the same.

Secreta ry " Chairman

Date :




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH’S
EMPLOYEES PENSION SCHEME TRUST
PAYMENT DETAILS

. hereby enclose the Cheque

bearing No. dated o for Rs*

Rupees e ) drawn on
(Name of the Bank) in favor of

KAHER’s Employee’s Pension Scheme Trust towards my initial contribution for

KAHER’s Employees Pension Scheme.

OR

On-line Transfer of amount through NEFT/ Phone Pay/Google Pay or any other electronic

means of Transfer to the following Account: -

Account Number : 110177524282
IFCS Code : CNRB00O10504
Name of the Bank : CANARA BANK

Name of the Account Holder : KAHERS EMPLOYEES PENSION SCHEME TRUST

UTR/UPI Reference Number

Amount Transferred: -

* Note: - Transferor has to Provide UTR/UP| Reference Number of the amount transferred to
above Account through E-mail to : pension@kledeemeduniveristy.edu.in

* One month contribution (May, 2024) as per Schedule “A” as provided in Guidelines

[i.e. Rs.1,000/- / Rs.4,000/- / Rs.6,000/-, Rs.12,500/- / Rs.15,000/- - as applicable]

é?gmﬁéfﬁre of Member

Date:




Annexure-I

KLE UNIVERSITY, BELGAUM

LEAVE POLICY FOR THE TEACHING STAFF MEMBERS UF THE KLE UNIVESITY

Type of No. of days lations recommended
———1 __ leave leave eligible Regulations r ]

r 15 days Casual Leave in a
d by the University Graqts
ted by the University

1. The Teacher shall be eligible fo
calendar year or as prescribe
Commission or Central Councils and accep
from time to time.

2. The teacher shall obtain prior permission for Casual Leave
ordinarlly before the day from which it is required.
In exceptional circumstances, where application of casual
leave cannot be submitted before it begins, the Teacher shall
apply for ex-post-facto sanction on the day of resuming on duty,

3. In case the teacher is unable to attend his/her duty for reasons
of natural calamity, the competent authority shall sanction the
same as Casual Leave.

4. The Teahwr shall be eligible not more than five days Casual
Leave at a time. The Sunday and/or Public Holidays so also a
holidey or a series of holidays are permitted to interpose
between the period of casual leave. However, the total period of
casual leave and holidays enjoyed in continuation at one time
shall not exceed seven days.

A 5, Casual Leave cannot be combined with any other kind of leave
1. Casual Leave 15 except duty leave and special casual leave subject to the
condition specified in item 4 above regarding maximum period of
7 days,

6. Accounts of all types of leaves availed of by the Teacher shali be
maintained separately by the respective Institutions. ‘

7. The Competent Authority may refuse Casual Leave If it is
requested on flimsy pretext. The Competent Authority shali
have the power to grant casual leave In proportion to the period
of the academic year and the casual leave availed of until then.

8. The Competent Authority may grant leave without pay (LWP) of
shorter duration if no casual leave and other leaves is available
to the teacher.

9. There Is no provision to avall half day CL.

10.CL is to be credited @ one day per month of completion of
service for first year. Thereafter, CL is to be credited @ 15 days
p.a. at the beginning of the calendar year l.e. on 1% of January

every year,
11, Carry forward of CL for the next calendar year is not permitted.

2. | Restricted 02 The Teacher is eligible to avail any two of the Restricted Holidays
’ Holiday declared by the University in that particular calendar year.

R AR S RS

il P 1 I 1580 O AP N A

i B A AN TR 0

e e AR



w W v

—

Earned Leave

Pe of
N / .
——Leave | wneiome Regulations recommended _
I eges / institutions

20

' aculty of the constituent colt
L e sy are considered as non~vacational staff.

of the KLE Unijversit .
They shall be eligible for Earned Leave for the services mg;irig
at the rate prescribed by the Board of Maniagement from
time.
2. The Earned Leave can be availed only after one Yyear of
satisfactory services @ 20 days per annum. ( .
3. Eamed Leave is to be credited @ 10 days on 1* of January an
on 1% of July every year.
4 The Teacher shall apply in a prescribed form at least ten days
in advance and proceed on leave only after obtaining prior
approval / sanction of the competent authority.
5. Ordinarlly a Teacher $hall not be allowed to accumulate the

Earhed Leave more than 180 days.

«  Provided that if Teacher asks for the Earned Leave, the
same shall not be refused by the Appointing Authority.

o Provided further that if Appointing Authority refuses to
sanction the Earhed Leave on administrative grounds, the
same shall be sanctioned in the subsequent year.

» Earned Leave cannot ordinarily be availed less than 10
days or more than 60 days at a time,

« Earned Leave of less than 10 days at a time can be
availed only after exhausting the Casual Leave, in the
particular calendar year.

« For any vocational staff if they are asked to work during
vacation, they will be eligible to proportionate Eamed
Leave.

Half
Leave

Pay

20
(10 full
days if
commuted)

1. Normally HPL shali be availed only after exhausting of ali other
available leaves including Earned Leave, The teacher shall be
eligible to avall leave on half pay to the extent of 20 days far
every completed year of service. The ieave so earned can be
accumulated without fimit during the entire service. The teacher
shall not be eligible to avail leave on half pay during the first
year-of the service, The leave If requested on rmedical grounds
shall be supported by the Certificate from the competent Medical

Authority.

2. Provided that the period of suspension if any finally treated as
suspension shall be excluded for counting completed years of |
service for this purpose,

3. The Helf Pay Leave can be availed only after 1 year of

satisfactory services @ 20 days per annum which Is to be |
credited on the day of completion of service every year. i

Maternity
Leave

90

1.

The lady teacher who is 2 permanent teacher and has less than two
living children, on the date of the application, shall be eligitle to full
pay maternity leave for a period of 90 (ninety) days.

The lady teacher appointed on probation or on temparary basis and
who has put in at least two years bf continyous services shall be
eligible for maternity leave referred to in clause (1),

The lady teacher who |s appointed on probation or temperary basis
and who has put in continuous service for a perlod exceeding one
year, but Jess than two years, shall be eligible to maternity of ninety

i
4. 2 days of HPL can be commuted to 1 day Full Pay Leave. \ ‘
|

days, on half pay, subject to having less than 2 children. B

ra

2




'SITT

Mo

Type of
Leave

No. of days
leave eligible

Regulations recommended
basis with less than one year service

. eacher on temporary :
! Ilr::lllandc;: tbe entitled to maternity leave and the period of absence
Extra-ordinary Leave (leave withqut pay).

\ Maternity Leave

Shiall e Srecec ash lfor can permit Half Pa
-Chance .
However, the Vice-Ch3 as less than 2 children
by medical

Leave (n exceptional cases provided she h ;
5. The application for maternity leave shall be supporte
certificate with probable date of confinement. ' ‘
6. The lady teacher may avail other leave viz. medical/half p?y
leave/earned leave including commuted leave, if she 0 c‘ieslres n
continuation of the maternity leave, up to a maximum of sixty days

confirm production of a medical certificate.

7. The application for the maternity leave is to be supporte
Certificate issued by competent medical authority.

d by Medical

Special
Medical
Leave

{ Is suffering from tuberculosis, leprosy, cancer,

The teacher shall be eligible for twelve months full pay leave, if he / she
AIDS or brain ailment or
such other diseases, which may be specified by the Competent Medical
Authority, from time to time and Is undergoing treatment in a
recognized dlinic or under a speclalist recognized by the University, from

Study Leave

time to time, on production of valid certificate

Study Leave is granted for undergoing advanced training or to perform
research or to acquire a higher qualification.

The teacher snait pe eilgibie fur study ieave in the feilcwing manner.

= The Study Leave to the teacher may be sanctioned by the Board
of Management on the recommendations of the Vice-Chancellor,

» The study leave with basic pay may be granted to the teacher
whose services are confirmed and who has served the University
for not less than ten years subject to the condition that the
Teacher shall enter into an agreement / bond to serve the
University for a period of at least three years from the date of |
completion of study leave and also that he / she is doing |
feliowship / research not as regular employee of that institution. i

or
» Provided that the teacher who once avails study leave shall not

be eligible for such a leave again untess he / she works for a
period of five years after availment of the study leave.

e

B i

= Provided further that, if study leave is sanctioned to the teacher,
no substitute appointments shall be made against such vacancy
and the work load of such teacher shall be distributed
by the Principal amongst the remaining teachers working in the
Department.

« The teacher, for study leave, shall ordinarily apply at least one
month (or lesser period with the approval of the Vice-Chanceltor)
in advance to the Vice-Chancellor, -with the details such as
nature of studles to be undertaken, duration, permission letter of
the Authority where the teacher Intends to work etc. through
his/her Head of the Department and Principal who will make the
alternative arrangements for his / her teaching work.

« If any teacher is awarded a short term fellowship by University
Grants Commission or any other funding agencies within India or
abroad; he / she shall be granted Study Leave as per conditions
of award provided such Study leave shall not be granted to more

ST Dl

than two teachers In the Department at a time.
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exceed more than

» Tt~ total period spént on study leave s-ha”o? (t)t:e teacher.
forty-eight months in the entire service .

. ’ sanction study

+ In exceptional cases, the Vice- Chancellor may * boye=

~ : d not exceeding the 2
leave with or without pay for 2 pe&: study undertaken by the
said limit in his / her opinion; t 4 e
teacher Is benefidal to the University / institution. *:‘°;‘|’e‘r”z‘;’ tge
period of study leave granted without pay S 2
considered for incremental or promotional benefits.

» The teacher shall refund the safary to the University, earnedf
during the period of the study leave (if sanctioned with salary), |
he / she does not rejoin his / her duties ‘Tmmedlately'after
availing the study leave, does not cemply with the terms and
oondltjons as laid down in the agreement.

. The Teacher is eligible to avall Special Casual Leave for attending
8. Special 15 State / Regional / Zonel / National / International Conferences &

- Casual Leave Foreign University work / Examination work in any University

) §
9. D _ The Dy-ty Leave may be granted by the Vice-Chancellor as and
Uty Reaus 15 when required for any other work specified, other than in Special Casual
Leave.
10. | Surrender = The teacher is entitled to avail Earned Leave encashmeant facility
Leave by surrendering 30 days Earned Leave once in three years
subject to @ minimum balance of credit of Earned Leave tc an
_ extent of 60 days at his / her credit at the time of submission of
30 the leave application,
¢ The amount of encashment is limited only to the payment of
Basic Pay of the employees who are on regular scale.
11. | Leave for Casual Leave - 15 days
Perso::m sadf Special Casual Leave - 15 days
re-ap .
after Medical Leave - 15 days
retirement or As per the tertns and conditions already mentioned above against
) on contract the respective Leaves.
’ basis
17, | Extra The Teacher Is eligible to avall Extra Ordinary Leave (LWP) with the
O"dfﬂa'(‘/ e approval of the Competent Authority not exceeding two years.
Leave (Leav ‘
without pay) However, only |len is kept and the perlad of leave shall not be
with lien on considered for promotion.
| the post

12N




| ¥ : ND RESEARCH
KLE ACADEMY OF HIGIIER EDUCATION ARE B
AT (Formerly known as KLE Umvfefhsf{mc Act, 1956)
53 K (Deemed-to-be-University established ws 3o Placed in Category ‘A’ by MHRD (Gol)

3 A7 68 wgn .
— Preaaeasve Accredited ‘A’ G ™ Cycle)
ey SRRy rade by NAAC (27 Cyc , India S
W 0831 20444 JNMC ZZMIM Nhru Nagor, Belogavi-590 01 K"";fz Tt info@Kledecneduniversity. AT
— 2444444 FAX: 09312493777 Web: http:/ 1 'mdvc:;m medu;:awmﬂy‘ ' info kleuniversity.edu.in
www kleuniversity.

of. No KA th 2018
Ref. No.KAHER/18-19/D- ‘«b,O, 18th June
CIRCULAR

Sub: Revision in the period of grant of Maternity Leave from
90 days to 180 days.

Ref: Proceedings of the 46th meeting of the
Board of Management of KAHER held on 25-09-2017

(Agenda No.BOM/XLVI-08/17)

The Board of Management of the KAHER in its meeting held on
25% September 2017 has approved revision in the period of grant of
Maternity Leave from 90 days to 180 days to the woman employees
working in the KAHER and its constituent units.

In pursuance of the same, the Clause 5, Sl.No. {1) of the Leave Policy of
KAHER issued by this office vide No.KLEU/Est/08-09/D-13831-13855 dated
21st February 2009 stands revised as under:

‘The lady teacher who has completed more than two years of
services is entitled to full pay maternity leave for a period of
180 (one hundred and eighty) days for 1less than or

upto two living children’.

All other terms and conditions stipulated in the aforesaid Circular shall
remain unaltered. The same shall be applicable w.e.f. 25t September 2017.

The contents of this Circular be brought to the notice of all concerned of

Institution. Coar T, [
your in ‘«::"/ \"9{ Vf\ L‘ 1&& i
\ \ Upds v )‘ Prof. Dr. 7.D.Patil
N A/ Registrar
To 3

The Principals, All Constituent Units, KAHER, Belagavi.
CC to:

The PA to Hon, Chancellor, KAHER, Belagavi.

The Special Officer to Hon, Vice-Chancellor, KAHER, Belagavi.
The Secretary, Board of Management, KLE Society, Belagavi.
The KAHRER Officiale

AW N =
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Ref. No.KLEU/17-18/D-230 11th May 2017

CIRCULAR

Sub: Application format for Sabbatical Leave (Leave Without Pay).

With reference to the above, please find enclosed the application format
in which the faculty members are required to submit the information
for consideration of grant of Sabbatical Leave (Leave Without Pay)
[Other than Medical / Sick and Earned Leave] by the University.
The faculty members are required to submit their leave applications to the
University in the prescribed format, at least one month in advance, duly signed
by the concerned Head of the Department and the Principal.
The faculty members are required to proceed on leave only after ensuring that

the leave requested by them has been considered and approved by the

University.

The Principals of the constituent units shall ensure that before relieving

of the duties of the faculty member from the Institution, he / she has

paid the instalments in advance to the Bank / KLE Co-op. Society /

KLE University towards Housing Loan or Personal Loan, etc. /

towards Staff Welfare Fund for the period of leave, if applicable. A NoC to

this effect may be obtained from the concerned Bank / Society / University for

the same and also ensure that alternative arrangements are made for

allotment of PG Guide / Ph.D. Guide to the students, in case the faculty

member who is proceeding on leave, is guiding them.

The contents of this Circular be brought to the notice of the faculty

members working in your Institution to note and comply with the same.

To

>
{ ' - ‘

o\ Utiv sl

o, R

£ ok bk Ko (*fu)\fc.( alo
i§ ’Phwa)l; G \\‘os[wn.
%‘ER R

1. The Principals, All Constituent Units, KLE"Btiiversity, Belagavi
2. All Officials, KLE University, Belagavi.

Botaok e3s30ce, ST B0, 3ermd-590 010, soorids Tow, s JNMC Campus, Nehru Nagar, Belagavi - 590 010, Karnataka State, India
- 0831-2444444 / 2444300 FAX No. : 0831-2493777 Web: http:/www.kleuniversity.edu.in  E-mail : info@kleuniversity.edu.in
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T T 13% June 2013
Ref. No.KLEU/13-14/D- {2 OF. ’

UND
NIVERSITY

CIRCULAR

Sub: Age of superannuation for the teaching faculty members of the University.

The Board of Management of the University in its meeting held on 16" May 2013 has
prescribed the age of superannuation at 60 years 1o the teaching faculty members working in the
constituent-units of the University w.e.f. 1** July 2013.

In pursuance of the same, the teaching faculty members who complete 60 (sixty) years of
age shall retire from tlie service and he / she shall be relieved from the duties of the Institytion on
the afternoon of the last day of the month in which he / she attains the age of superannuation.
However,  the University shall consider extension of services of such faculty members.
for a period of one year which is extendable till attainment of 65 years, on consolidated salary
(equivalent fo last pay drawn), depending upon the needs and requirements in the Department /
Institution.

Under the circumstances, the Principals of the constituent units are hereby informed to
send the details of such teaching faculty members who attain the age of superannuation to the
University at least two months in advaiice.

The contents of this Circular be brought to the notice of all the teaching faculty members

working in your Institution. { ’ \
gy \I’ ‘!r'},z‘ M/’/
Prof, (Dr.) V:D.PATIL

A Registrar

To
The Principals,
All Constituent Units,
KLE University, Belgaum,

CC to:

1. The PA to Hon, Chancellor, KLE University, Belgaum.
2. The Special Officer to Hon, Vice-Chancellor, KLE University, Belgaum,
3. The Secretary, Board of Management, KLE Society, Belgaum,
4. The Director, KLE University Research Foundation, Belgaum,
5. The Co-ordinator, KLE University, Belgaum.
6. The Director, KLES Health Science Institutions, Belgaum.
7. The MD & CE, KLE Dr. PK Hospita! & MRC, Belgaum.
_ The Medical Superintendent, KLE Dr, PK Charitable Hospital, Belgaum.
The Co-ordinator, KLE Dr. PK Basic & Applied Science Research Centre, Belgaum.

8
9. LE Dr
10. All the University Officials,
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R (}/ | __,'iRtg\les for Fre« Educalion to Girl Child of Women Employees (Group ‘¢’ & ‘')
\ \‘\\1‘ , ~ working in KLE Society’s Institutions
1 g

KLE Sotiejy was established on 13" Nov., 1916 by seven eminent teachers, “Saptarshis”, 1o
aduc; _*»3;/ children of the poor, especially the farming community. Their dreapy of
transssrming the livas of uneducated poar people ifi this part of country was realized by
esiGblishing educational institutions that cater the needs of the public. The Saptarshis
resolved that poverty should not be an obstacle for education and set about. adding
meaning and purpose to the lives of camman wian by providing educational opportunities at
school and collegiate levels. In more than a century of service to society atlarge, KLE Society
has evolved to accommodate more expansive geographies and to incorporate academic
avenues In technical, professional and health: sclences education,yet. the founder
philosophy tuntinues to be both the guiding Night and the practice.. .

Poverty affects the praspects especially in “Higher Education” and i a major issue of
concern especially in view of the intelligent students who hail from humble origins. More
often than not, weé have families embracing dcademic domains on the basis of the
affordability. This forced compromise is a major imiting factor in the hamessing of quality
human resoutce that can contribute to ovérall national development.

s

7

In 26 attempt to address this Issue, especially in context of inclusion of the “Girl Child™ in the
main stream, Hon'ble Chairman of KLE Society, Dr.Prabhakar Kore has conceptualized an -
initiative that aims at extending # helping hand for daughters of Women Employees: of
Group C.and D at KLE Society’s Institutions. The saigd initiative provides for a walver of the
tuition fees of these students for continuation of education in the disciplines of Engineering
and Health Sciences at institutions of KLE Society, A statement in this tegard was released
oh the occasion of “Imtérnational Wamen's Day” organized at KLE Centenary Convehtion
Centre, Belagavi, on 08.03.2019,

Terms and Conditions:

The Group *D” women employees from the un-aided category working at KLE Society’s
institutions should have satisfactory service record of a minimum of 5 years

» Free education will be given to the Girl child in any Course fram Pre Primary to Higher

Education _ ,

e In case the Girl child securps admissions In any KLE Society’s Engineering [ Medical
Colleges through CET / NEET ranking or through the rules framed by the State / Central
Government, only through Government allotted seats, she ls eligible for free education
at KLE Society’s institutions ynder this scheme "

]
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» Only ong daughter of the said employee will b considered for the poncessian

¢ The facility will be withdrawn if ‘the student is: not eligible for ‘the. next academie-
year/semester or forunsatisfactory academic. ﬁerfofmam.rmpmpér conduct on part of
the student would also elicit immediate discontinuation of the free educatian facility

* in the event of the employee suspensxon/ discontinuation ‘of services o ‘aceount - of
;es.gnation 7 improper conduct or other related issues, the facility shall be withdrawn
immediately:

For Group “C” wormen gmployees-

¢ A Girl Child of group.-“C” women employee waorking at KLE Sociaty’s Institutions will get
50% cortession on the fees against the admissions.

« Condiitions mentioned for group h wowmen employees remams same for & g’ il
admission from group'C" women employee.

o The candidate should serve in KLE Society / Unmrsny F Hqsp:tai for a period of two:
years on completion of the course.

Board of Management
KLE Soclety, Belagavi
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the Following in this regard:.

{inchuding those who are on transfer / deputation from KLE. Society to the KLE University).

* w.e.f. }* January 2011, Tn case any employee proceeding on long / sabbatical leave,
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Ref. No. KLEU/10-1 un-mdgg. 2.1090 " 26" Pebruary 2011 |
3 CIRCULA?R‘. :

Sub: ‘Introduction cf KLE University Staff Welfare Fund Scheme for the
. benefit of teaching and non-teaching employee of the KLE University and
. its constituent units.

* Ref* Minutes of the meeting of the Board of Managefrient meeting held on )
1* December 2010 (Ttem No.BOM/XVI11-10/10)

The Board of Management of the University in its mesting held-on 1* December 2010 has
accorded administrative approval for. introduction of KLE University Staff Welfare Fund
Scheme (Scheme) w.e.f, 1% January 2011, J

The Scheme is applicable to all the teaching and pon-teaching employees of the University
including KLE University Research Foundation, Belgaum & KLE University’s School of Musie

The guidelines including the application forms as approved by the Board of Mansgement in this
régard are appended to this Circulat for infopmation.

The Principals of the respective constituent institutions are hereby informed to comply with

« ‘The duly filled applications of all the teaching and non-teaching employees working in
their institutions have to be submitted to the Univessity on or before
10" March 2011 after due verification of the records fumished by the employee in the
application form:

Eligible subscnption amount towards the aforesaxd Scheme: is to be de.ductcd

‘every month from out of the salary. of all the employees working in their Instttutlons -

the Membership shall continue in abeyance and the Principals shall ensure that the
subscription amount to be paid during the afores_gnd_pgr,od is collected from him {5
inder intimation w0 the U niversity, .

o The amousnt deducted from the salary be Sent to the University by cheque drawn in
favour of Registrar. KLE University Staff Welfare Fund Scheme, Belgaum,

v,
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The  University  shall open a  separate account in  the name  of
KLE University Staff Welfare Fund Scheme and the amount so collected towards the aforesaid

Fund shall be deposited in this account.

The contents of this Circular be brought to the notice of all the teaching and non-teaching

employees working in your Institution.

- Ry

(Prof. (Dr.) P.F.KOTUR)
Registrar

To

The Principals,

All Constituent Units,
KLE University,
Belgaum.

CC to:

The PA to Hon. Chancellor, KLE University, Belgaum.
The Special Officer to Hon. Vice-Chancellor, KLE University, Belgaum.

The Director, KLE University Research Foundation, Belgaum.

The Director, KLES Health Science Institutions, Belgaum.

The Medical Superintendent, KLE Dr, PK Charitable Hospital & MRC, Belgaum.

The Director, KLE University’s School of Music, Belgaum.

1
2
3
4,
5. The MD & CE, KLE Dr. PK Hospital and Medical Research Centre, Belgaum.
6
7
8. All University Officials and Staff Members, KLE University, Belgaum.

9

The Finance Officer, KLE University, Belgaum.




KL UNIVERSITY
STAFF WELFAREFUND SCHEME

: RULES & R&‘GULATIONS GOVERNING. THE KLE UNIVERSITY' STARF WELFARE FUND SCHEME o
FOR: THE asusm OF TEAOH!NG AND' NON»TEACHING EMPLOYEES
womcmb IN THE Umvsasm’ AND (T8 CONsmus.NT uNiTs T

1. Preamble:

Unforeseen situaﬂbns on aocount of the death of an employee may leave the. families
of the deceased employee in great financial distress. At such umes, benevolénce in the form
of Immediate financial asslstanca must be readily available so' a$ 1 enable the dependanz -
family to tide over their .genuine - financlal Crislts/barden. Keeping thls in  view,
the KLE University proposes to §st \p @ Wellars Fund. The Fund shall be sustained by
initial financial assistance from the KLE University and cornitribution :of subscriptiort amount

from -the emplayees enrolled as Members,
2. Name of the Fund: ‘

‘KLE-  University  Staff Wesfare Fund Scheme® - hereinafter, refered o - as
‘Bund # Scheme’:

\

3. Definition of the Emptoyee.

An ‘Empioy&e means — a person serving ‘as teaching / non-teaching / technician
or im any post in tha KLE ™ University --and its constituent units Including
KLE Umversity Research  Foundation & KLE Umversity s School of Music,
asither on. permanent of tefporary / adhoc basis appointed by the KLE University of
working af KLE University 7 its constitution  unit on deputation / transfer from

KLE Society.

-4, Seflent features.
The mainl-feamres of the_, Scheme are as under:

i) Al teaching faculty and non-teaching employees of the KLE Universiy and its
oonstituent units including KLE University Research Foundation & KLE University’s
School” of Music, Including those working in. the University / its constituent unit
on deputation /' transfer from KLE Soclety are eligible to become Members for
the aforesaid Fund / Scheme on payment of required amaunt of subscription, '

) Membership of the Fund / Scheme is voluntary. .

i)  Benefits of the Fund / Schieme will be. extended to the Members only.

) Bubscriptions will be deducted from ihe safgry of the Members on monthly basis.

?‘tm.qy
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12. Application for Membership:

a) Any em i
y ployee who wishes to become 3 Member of the Fund voluntarily

shall §ubmit his/her application to the Registrar,
Prescribed format ( Annexure-|) .
b) The employee has

KLE University, Belgaum in the

i to authorize the University / Institution for deduction of
subscription  amount towards the Fund from out of his/her  salary
every month (Annexure-11).

13. Ceassion of Membership:

A Member shall cease to be a member of the Fund in the event of:

a) Resignation from membership of the Fund.
b) Ceases to be employee of the University / Institution on account of
resignation/retirement/dismissal/death, etc.
c) Non-payment of subscription of the Fund continuously for more than three
months, except those employees who proceed on long / sabbatical / study

leave.
d) Any employee whose transfer / deputation to the University / its constituent
units is cancelled by the KLE Society, Belgaum.

14. Beneficiaries:

a) The benefits of the Fund shall be confined to only those Members who have
enrolled themselves as Members of the Fund.
b) Members of the families consisting of widow / widower and dependent sons,

daughters and parents or to a Member as per the nomination form.

15. Quantum of financial relief:
In case of death of an employee while in service, his/her immediate family

member will be entitled for financial relief / compensation of Rs.50,000/- in the form

of following:

An amount of Rs.10,000/- in the form of cash for funeral expenses shall be paid on
the date of his/her death within a few hours by the Head of the Institution along-with
University representative.

\

The remaining amount of Rs.40,000/- shall be paid in the form of Cheque to the |
member ‘nominee) of the deceased emplovee within 4-8 weeks of the death of the |

employee. \

Paga g -8 /




The gubs‘criptlan‘ ‘ginount payable. by each member pef month is as follows:

sabbatical. leave .or -any - othér leave, keeping lien ~of his/her ‘job in the

subscription: 2mount from his/her monthly salary till he / she continies to work in the

. " 2 ) '

’

"~ KLEUNIVERSITY
STAFF WELFARE FUND SCHEME

| In. the event of desth of an .employee, the amount of financial relief shall bé ‘Pf\._‘fd
to the. Nomines gs per the. nomination given by him/he:. He / ‘She shap have . the
ﬁght to change the riomination at any time during his/hat service with prior Intimation to
the Ul‘ﬁ\fersﬂyb

~

10. Manageriient of the Funds
The fund collected under the Scheme in the form of voluntary contib atory 7
subscription amount / donations # grant-in-ald from the University, etc. shall be invested in

the fofm of Temn Deposits / Fixed Deposits with Nationalized / Scheduled Banks.
The interest earned on these Deposits shalf form part and parcel of the Fund / Compus,

11, Quantum and mode of pamen_t of subscription amount:

Al the members: of the Fund tiave . t0 <ontribute. towards the Fund.

For non-teaching employee :  Rs. 50/= (Rs. fifty only)
For teaching employee ‘ 3 Rs.100/~ (Rs. ona hundred only)

The subscription amount shall be deducted by ‘the respective Heads of ‘the
Instinitions from hisZher monthly salary and remitted to the University towards deposiing
the same in the aforesaid Furd, The employees who ate / will be on study leave /

University /institution, he / she.shalt require: 0. remit the subscription amount immediately
sfter sejoining for duty at the Institution. However, the Maembership shall -contiue during
the gloresald perlod.

The employee of the Uhiversity and Us constituent. Units shall continue. ta pay the

University/ Institution  or il his/her vefirement.. After the retirement, the -entite amount
contributed towards ‘the aforesaid Fund by the employee shall be retumed to him/her
without Intorest, witin a month's Gme.  In case an employed leaving the
University/Institution  beforer attalning the ade of superannuatian, the subscription amount
paid by him/her til the date of his/her leaving, shall be refunded without interest.

-~
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KLE UNIVERSITY |
STAFF WELFARE FUND SCHEME

5. Objective of the Fund:

The aim and object of the Fund is to grant financial relief to the employees
both teaching and

non-teaching staff of the University and its constituent

' units,
in case of death of an employee while in service.

6. Administration of the Fund:

The Committee comprising of the following members shall ensure effective
administration of the Fund:

Vice-Chancellor, KLE University ... Chairman
Principals of constituent units Member
Finance Officer, KLE University ... Member
Registrar, KLE “University Member- Secretary
The University shall have the powers to co-opt any Member,

at any time, as deemed fit necessary and essential. The decision taken by the

Committee for execution and interpretation of the Scheme shall be final and binding on
all the Members of the Scheme.

7. Sources of the Fund:
a) The Grant-in—-Aid / contribution from the University.
b) Subscription from the Members of the Fund.

c¢) Other voluntary contributions or donations to the Fund.

8. Eligibilify for Membership:

a) The Membership of the Fund / Scheme shall be open to all teaching faculty
and non-teaching employeés of the University including KLE University Research
Foundation and KLE Un_iversity’s School of Music, including those who are
working in the University */ its constituent unit on deputation / transfer from
KLE Society.

b) A Member of the Fund'shall be a person, who having been admitted as a
Member in accordance with the Rules & Regulations, governing the Fund and
shall have paid his / her ‘subscription and shall not have resigned.

9. Subscription from Members:

Every employee desirous 1o become a Member of the rund shall
application to the University through respective Principal / Head of the Insuwtuon

period of one month from the date of issue of Notification.

appointed newly are required to submit their applications within one month from
of joining for auty.

submit  an

|
\

within a

The employees who are

the date

i
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- -KLE UNIVERSITY

STAFF WELFARE FUND SCHEME R

16. Bankers:

" a) The Bankers of ths Fund ;h‘a_tt pe any nationalized 7/ schedu
as spproved by the. Universly. . b - .

B). The Bank Account shalt be operated by the Registrar of the University.

jed ¢Bank

Kl

17, Audlt of -,Acgq‘unts';:

The accournits of the Fund shall ba ‘audited by a Chartered Accountant.

18. General conditons: | |

| {. The feaching faculty of the University / constituent.  unjts, employed 7/ re-employed

! (after ataining the ags of supuannuaﬁon not éxceeding the age prescribed: by the

E respective’ Regzﬁaﬁng ‘Councﬂs) is eligible for .the above .Schemeé - subject to ﬁxrme{ A

| continuation of his/her contribution of ‘subseription. . amount towards the Fund.

2. The Scheme shall be rteviewed periodically by the Uvivessity and the decision of - the
Board of Management. of the University as regards: contination 7 discontinuationt of the

Fund 7/ Séheme shall be ﬁnal / binding,

|

|

l 3. The UnWers;ty reseives s wght to- revise the subscfipﬁon amount payable by the
i - WMember. - ‘. :

'} 4. The University reserves Hts

fght -t slter /  madify any of the aforesaid
Rules & -Regulations. 3 ‘




Ewc».'l &’BEN? STy [Declared as Deemed-to-bo-University ws 3 of the UGC Act, 1956 vide Govemment

KLE UNIVERSITY -

' n & Research, Bel
(Formerly known as KLE Academy of Higher Educaf:,(’m it Nocaion NoF N%mzu(m

‘ Accred;ted ‘A’ Grade by NAAC

Office of the chlstrar KLE University, - FRY,
JNMC Campus, Nehru Nagar, Belgaum-590 010, Karnataka Stala, ndia

—— 1 0931:2472777/2403779. PAX: 0831-2493777 Wb http://www.Kleuniversity.edu In E-all "‘"’@“'e“““’e""“y edu
- Ref. No. KLEU/10-11/D- /22777 — —/3322 5 27"‘ September 2010
CIRCULAR L e

Sub: Extending 50% concession in payment of tuition fcc
Ref:  Circular No.KLEU/10-11/D-9987-11029 datcd 11 Augmt 2010.

* ——

In partial modification of the Circular cited at Reference, it is hereby mformed that the
University, with a view to encourage the teaching faculty & non,tcachmg employCCS of the
KLE University and KLE. Society’s Institutions to take up. hxgher studxcs v rescarch
has decided to extend 50% concession in payment of tuition fee- only to the teachmg faculty &
non-teaching - employees of the constituent units of the University and ' thc‘ KLE Society
who enrol for admission to the academic programs [viz. Diploma /AFell'oWs_hip Programs /
Certificate Courses / Allied Courses in Medical, Dental, Pharmacy, Ayurvgd'z.i;. I}hysiotherapy &
Nursing Science and Doctor of Philosophy (Ph.D) Programs both in- the disciplines of
Health Science and Imer‘-_disciplinary,Area] of the KLE University w.e.f. the é.éédemic year
2010-11 subject to exe_cutio;x'(‘)f Service Bond to serve the Universi‘l'y / Institufion for a period of
3 (three) years frqfn the d_é’itc‘ ‘of completion of the academic program / course.

The contents of this Circular be brought to the notice of all the teaching faculty &

L

non-tcachmg employees workmg in your Institution. ‘ U \»w R
s ‘\' e v
X (Prof (Dr) P.F.KOTUR)
% Registrar
To o
The Principal,

All Constituent Units, |
KLE University, Belgaum.

CC to:

The PA to Hon. Chancellor, KLLE University, Belgaum, -

The Special Officer to Hon. Vice-Chancellor, KLE University, Belgaum,
The Director, KLE University Research Foundation, Belgaum.

The Director; KLES Health Science Institutions, Belgaum,

The Co-ordinator, KLE Umvers:ty, Belgaum.

The MD & CE, KLES Dr. PKH & MRC, Belgaum.

The Medical Superintendent, KLE Dr. PK Charitable Hospi v

The Secretary, BOM, KLE Society, Belgaum Hospital, Belgaum.,

- with a request to urculale the same amongst all k ioty? i e
9. ‘The University Officials. g KLE Socicty’s Institutions.

10. The Technical Officer.(IT), KLE Umvcrsuy, Belgaum - for website : ()/%3

R R e




V CARE HEALTH SERVICES
2% Floor, Adacsha Plaza, Coilo e load, Belagavi,
D vearchealthservicebgm@gmail.com
¥ Ph: +91-76187-04468

_ GSTIN # 29AACAV9240Q1ZM
To,

" 26-09-2020
Fhe Registrar
KLE University,
Belagavi.
Dear Sir,

Sub: Enrollment Under Vaidyashree (E) and (ID) Scheme - reg.

With respect to the above subject and reference, we would like to forward our proposal for
the health coverage for all your staff and their dependents.

We are forwarding this proposal for the benefit of all your employees and dependents.
Here, it is assumed that you will extend all concessions as being presently extended to KLE
Belgaum Healthcare Services for covering your hospital staff and dependents.

We request you to kindly cover all your stail and dependents under this scheme. The
scheme will be effective from 15.10.2020.We request your good selves to send us the details of
the Employees/Dependents to be covered by 12.10.2020.

FEE STRUCTURE
i R e N | Parents | ax | Parents |
/, lSpdusei:f,BelOﬁ 18 (Per- |: Limlt 2 (Per Drug
~— " B-Private {75100 | 5100 2550 12480 | 1,30,000 | 1,15,000 | 50,000
"’fféPLSemiprivate 3900 | 3900 1950 10380 | 1,20,000 95,000 | 40,000
2200 1100 5580 80,000 70,000 | 30,000

.

" D-General Lﬁoo
Lol

e o e o

ST WILL BE APPLICABLE (@ 18% ON ABOVE METION ED PREMIUM

he detailed scheme along with application form is attached herewith,
‘the )

Thanking You,

Y()Urs faithfu“y
yCare Health SerV

This #i 1y crented U BURE LW R L ot syt

ices
)



V CARE HEALTH SERVICES
VAIDYASHREE (E) and (D)
. Vaid.yashree (E) & (D) is a unique health plan offered by V-Care Health Services. It "5
Instituted primarily for the benefit of employees and their family members of KLE Society $

liflStl.tlutlons. The prepaid health plan assists in extending medical care for the individual / entire
amily.

. KLES Dr. Prabhakar Kore Hospital & Medical Rescarch Center, Belagavi will provide all
hospitalization services.

LAPPLICABILITY
Vaidyashree is applicable to the following:

1. Employees who are working and are on the rolls of respective
Institutions.

2. The family members of such employee. Here it may be noted that to
enroll the family, employee also has to be enrolled. For the purpose of
Vaidyashree family includes spouse and dependent unmarried children

and parents.

3. The employees, who are joining after enrollment date, have to fill up the
V-Care Health form along with the joining report. His/Her application
will be processed and sent to our office by respective institutions, within

one month of joining.

11.SPECIAL FEATRUES:
1. Vaidyashree enrollment is only through the respective institution.

2. All pre-existing disease covered.
3. Delivery / childbirth covered.

4. No age limit
5. The new born baby is covered up to Rs.10000/-. (At the time of delivery)

II.GENERAL FEATURES

a) All In-Patient treatment: Including cost drugs and materials in respective category. as per

the limits.

treatment: For employee 90% and for family members 30% d iscount on

b) Outpatient
rocedures (Excluding Drugs and materials)

investigations and p

The scheme covers the cost of hospitalization for cach employee/family as per the table
hed. If the hospital bill exceeds the sanctioned limit the individual employee is required to

attac . : e oy . .
,a e amount to the hospital. If the patient is admitted in upper category entitled, the

ay the differenc

atient should pay the defcrence amount.
Pf

E PROVIDER:

[v. SERVIC o .
PRABHAKAR KORE HOSPITAL & MEDICAL RESEARCH CENTER,

KLES Dr

This YUF 3 crvated at hitps 2 wwwpsty - o - ¢ v, 1t ), v



V. PAYMENT OF MEMBERSHIP FEE:

1) Employees are required to pay the membership fee (Individual & family) in advance ?t

e tv'm? of their enrollment to this scheme through their respective organization.

f{Pplxcauon should be in the prescribed format, which is attached here with.

i) The membership is valid only for the period mentioned in the Vaidyashree Card.

?:Sm; the membership expires the premium should be paid and membership to be
ied.

iii) The Vaidyashree benefits are provided at the KLES Dr. Prabhakar Kore Hospital &
MRC on production of the Vaidyashree Card at the reception / registration / billing
counter.

VL. EXCLUSIONS

1
2.

3.
4.

o

9o

10.

L.

2.
13

14.

15,
16.

NOTE:

1.
o8

g

5.NO

CHEMOTHERAPY DRUGS AND TREATMENT NOT COVERED.

CT/MRI, SKIN LASER, RADIO FREQUENCY TREATMENT, ETC., (BOTH IN
IP/OP): 20% DISCOUNT MAY BE AVAILED.

ARC RELATED TREATMENT & FERTILITY PANEL INVESTIGATIONS.
COSMETIC SURGERY OR TREATMENT IS NOT COVERED (UNLESS IT

IS MEDICALLY REQUIRED).

SKIN — HAIRLOSS, ACNE, LEUCODERMA INVESTIGATIONS AND TREATMENT
NOT COVERED.

DIALYSIS / TREATMENT IS NOT COVERED.

THE COST OF LENS UP TO Rs.500/- & COST OF INSTRUMENT & IMPLANTS

UP TO Rs.2000/- COVERED.

THE COST OF STENT /VALVE NOT COVERED.

THE SURGERIES LIKE HIP/KNEE REPLACEMENT ETC.. NOT COVERED
UNLESS DUE TO ACCIDENTS. -

THE CHILD AT THE TIME OF NELIVERY [$ COVERED UP TO Rs.10,000/- ONLY.
THE NEW BORN BABIZS P /7 BE ENROULED ONLY AT THE TIME

OF RENEWAL (NEXT YEAIY).

ALL IN PATIENT TREATMENT INCLUDING A COST OF DRUGS &
MATERIALS IN RESPECTIVE: CATEGORY AS PER THE LIMITS.

OUT-PATIENT TREATMEN FOR EMPLOYELS 90% DISCOUNT ON
CONSULTATIONS, INVESTIATIONS & PROCEDURES COVERED (EXCLUDING
DRUGS & MATERIALS).

FOR OUT-PATIENT TREATMENT FOR FAMILY MEMBERS 30% DISCOUNT ON
INVESTIGATIONS PROCEDURTS COVERED (EXCLUDING DRUGS &
MATERIALS). I

THE FEE ONCE COLLECTTN CANNOT BE REF UNDED.

REIMBURSEMENT IS Al _OWED AT ANY POINT OF TIME.
NON-MEDICAL EXPENSES /" i NOT COVERED.

The fee once collected cannot be rc!‘und.m'j. |

y-Care Health may change. ad. o modify all or any of the terms and conditions set out
ut any adviance not

All the disputes o1 'i:terences arising between the parties out of this

hall be settled within the jurisdiction of Belgaum only

Jable in the K .1:S Dr. Prabhakar Kore Hospital Belagavi are only

herein witho
jurisdiction:
Agrecmcnt S :
The facilities aval
covered.

No reimbursement is allowed ¢ #ay point of time.



V CARE HEALTH SERVICES

APPLICATION FOR ENROLMENT

CATEGORY
Bt
> Employee Name: coocossseasnasnnserereseses e RARE .
V Care Health Services Depts: ouevee ervenvesassssesassssasesesseseeses
o Designationiee. eeeseasecssseesensee cvsesansenvsne
S

‘ Kindly enroll me/my family / parent to the ‘Vaidyashree (E) and (D) Aarogya’ scheme.
Having fully understood the rules and regulations of the scheme I/ we agree (o abide by the same.

| fumish the particulars as under;
Sr.No. NAME MIDDLE NAME SURNAME |AGE|SEX RELATION
1 SELF

WIFE/ HUSBAND

CHLD

CHLD
CHLD
FATHER
MOTHER

~N~Njlojlg|ajwiN

{ am herewith paying Rs towards the annual premium and authorize
my organization to deduct the money from my account/salary.

Yours faithfully

Date: Signature

NOTE: Please fill in all columns suitably. Incomplete form may not be considered. Also attach

one stamp size photograph of each individual. Family means spouse/dependent children and

parent only.

The Principal
Jawaharlal Nehru Medical
College,
Belagavi.




——— FEES v . /-/
E e ] . arents :
2 # o _ car Parents Max e prug
Category | Self |Spouse | Below 18| (Per | y.mi¢ | _.
| B-Private 5100 ] 5100 | 2550 | 12,480 | 130,000 | 1,15,000 50,000 |
C- Spl.Semiprivate | 3,900 | 3,900 | 1950 | 10,380 | 1,20,000 | 95000 | 40,099
D-General 2,200 | 2,200 | 1,100 5,580 | 80,000 70,000 | 30,000
GST WILL BE APPLICABLE @ 18% ON ABOVE METIONED PREMIUM
Note: Child means -Children below 18 years of age. Above 18 ycars, full Fee to be paid.
enrolled)

(Please Note that only dependent / unmarried children can only be

H EXCLUSIONS & TERMS & CONDITIONS
1. CHEMOTHERAPY DRUGS AND TREATMENT NOT COVERED.
2. CT/MRI, SKIN LASER, RADIO FREQUENCY TREATMENT, ETC., (BO
IP/OP): 20% DISCOUNT MAY BE AVAILED.
3. ARC RELATED TREATMENT & FERTILITY PANEL INVESTIGATIONS.
4. COSMETIC SURGERY OR TREATMENT IS NOT COVERED (UNLESS IT
IS MEDICALLY REQUIRED).
5. SKIN — HAIRLOSS, ACNE, LEUCODERMA INVESTIGATIONS AND TREATMENT
NOT COVERED.
6. DIALYSIS TREATMENT IS NOT COVERED.
7. THE COST OF LENS UP TO Rs.500/- & COST OF INSTRUMENT & IMPLANTS
UP TO Rs.2000/- COVERED.
8. THE COST OF STENT /VALVE NOT COVERED.
9. THE SURGERIES LIKE HIP/KNEE REPLACEMENT ETC., NOT COVERED
UNLESS DUE TO ACCIDENTS.
10. THE CHILD AT THE TIME OF DELIVERY 1S COVERED UP TO Rs.10,000/- ONLY.
THE NEW BORN BABIES MAY BE ENROLLED ONLY AT THE TIME
OF RENEWAL (NEXT YEAR).
11. ALL IN PATIENT TREATMENT INCLUDING A COST OF DRUGS &
MATERIALS IN RESPECTIVE CATEGORY AS PER THE LIMITS.
12. OUT-PATIENT TREATMENT FOR EMPLOYEES 90% DISCOUNT ON
CONSULTATIONS, INVESTIGATIONS & PROCEDURES COVERED (EXCLUDING
DRUGS & MATERIALS).
FOR OUT-PATIENT TREATMENT FOR FAMILY MEMBERS 30% DISCOUNT ON
INVESTIGATIONS PROCEDURES COVERED (EXCLUDING DRUGS &
MATERIALS).
14. THE FEE ONCE COLLECTED CANNOT BE REFUNDED.
15. REIMBURSEMENT IS ALLOWED ONLY IN CASE OF EMERGENCY.
16. NON-MEDICAL EXPENSES ARE NOT COVERED.

Note:

THIN

3.

The new employees, who are joining institution aller the date of commencement of
scheme, have to fill up this application, along with joining report within one month of
i0ining, so that health coverage is extended to them,

J
1 AGREE FOR ABOVE TERMS AND CONDITIONS

Signature

This POF is croated at htyos;//www ptfonling gomivenyed 5 1} 7 Dﬂ



% 2404040 (4 Lines) / 2404555
Fax : 0831-2404060

KARNATAK LINGAYAT EDUCATION SOCIETY,

BELAGAVI.
N @tinsactaty oy it oy e oehre8 80081, A s sl
Ref. No._ S C2) | |REUF Date : 25.08.2018
CIRCULAR

To

The Heads of all the Institutions of the
K.L.E. Society.

Sir / Madam,

Sub: Maternity Leave Under ESI Scheme.

The ESI Corporation have extended the Maternity Leave benefit to the Women
Employee under ESI Scheme from 12 weeks to 26 weeks, subject to certain
conditions. A copy of the ESI Letter No.4/14/13/99-BFT.Il dated 18.07.2017 is
enclosed along with this letter, for information and necessary action.

Please note that the Maternity Leave Encashment shall be availed under ESI
Scheme in respect of all those eligible employees who are covered under ESI
Scheme. No payment is to be made from Society / Institutional funds in
respect of these employees. The rules shall not apply to Employees not

covered under ESI Scheme.

The Heads of the institutions are responsible to implement the ES! Rules to

the employees covered under ESI Scheme.

o ' e R B
3/&‘ b O EE M \
SECRETARY, e \

Board of Management, o
K.L.E. Society, Belagavi. \ A



v 42103360/26761877
Email : kea@kea.co.in
Web : www.kea.co.in

KARNATAKA EMPLOYERS' ASSOCIATION

NO.74, 2™ FLOOR, SHANKARA ARCADE, VANIVILAS ROAD, BASAVANAGUDI
BENGALURU - 560 004
Reg. No. TU 507/ 20-3-1962

Date : 22-07-2017
CIRCULAR N0.91/2017

To
All Members of the Association

Sub: MATERNITY LEAVE UNDER ESI SCHEME

e 1. The ESI Corporation have also enhanced the Maternity Leave to the
Women Employees from 12 weeks to 26 weeks, subject to certain
conditions. The details of the Amendment, which have come into force
with effect from 20.1.2017 have been circulated vide KEA Circular No.13/
2017 dated 27.1.2017.

2. The ESI Authorities have now issued certain Guidelines with regard to
'‘Extension of the Maternity benefits’ to the Women Employees. A copy of
the Letter No.4/14/13/99-BFT.II dated 18.7.2017 is enclosed along with its
Enclosure.

3. The Establishment may display the Letter dated 18.7.2017 of the ES!
Corporation, for the information of the Insured Women Employees:

for KARNATAKA EMPLOYERS' ASSOCIATION

- sd/-
(B.C. PRABHAKAR)
PRESIDENT

GFFICE OF THE
KLE SOCIETY, BELAGAVI

311000 2017
Aot

INWard NO..oreeresssemsonsesies

} e oL fL e
[/1 rzo ke ©BC Cond
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FAX/Speed Post/e-mail -

HEADQUARTER OFFICE
EMPLOYEES STATE INSURANCE CORPORATION
PANCHDEEP BHAWAN: CIG MARG NEW DELHI

No.R/14/13/99-Bft.I1 Dated: 18.07.2017

To,
All Regional Directors/Director /Jt. Di
Sonie o (I/Cs)/Jt. Dir.(/Cs)
MS ESI Model Hospitals
Regional Offices/Sub-Regional Offices,
~ ESI Corporation,

Sub: Amendment in Employees State Insurance (Central) Rules, 1950 relating to
Maternity Benefits under ESI Scheme.

Sir/Madam,

Please refer to this office letter of even No. dated 06.02.2017 whereby instructions
regarding Matemnity Benefit was issued.

In view of the amendment in Employees State Insurance (Central) Rules 1950, for the
first two matemnity benefits Insured Woman shall be entitled to receive Maternity Benefit for 26
weeks of which not more than 8 weeks shall precede the expected date of confinement. For
having two or more than two surviving children, IW shall be entitled to receive matemnity
benefit during the 12 weeks of which not more than 6 weeks shall precede the expected date of

confinement.

Instances have come to notice of Hgrs. that the family particulars of IP/IW vary from
those available in the [P Portal which lead to undue benefit. In order to obviate this issue, it has
been decided to obtain a self declaration from the IW for number of her surviving children as
on date of presenting the maternity benefit claim. The requisite Self-Declaration form is

enclosed herewith.

It has also been decided that on the basis of Self-Declaration given by the IW, if found

ing from family particulars available on IP Portal, the Branch Manager will ensure

payment of total 12 week of maternity benefit immediately. Remaining payment, if any, shall
be made to IW within 14 days subject to verification of the records of the employer etc.

Contd....



You are requested to bring it to the notice of all branch offices under your control and

ask-them to obtain Self-Declaration Form alongwith claim form No.19 from IW for settlement
of Maternity Benefit claim.

This issues with the approval of Insurance Commissioner.

Yours faithfully,

- 39~
_(S.S.Srivastava)

Deputy Director (Bft.)
Copy to:

1. All Officers and Branches of Hars. Office.
2. Joint Director, Official Language for translation.
3~ Web Content Manager for uploading on ESIC Website.-— - -
4. Director, ICT (Hqrs. Office) to make necessary changes in system module.

5. Guard file. %—'
LN\~
A



Employer's Code No,

insured Woman's Name

insurance No.

Wife/Daughter of

SELF DECLARATION OF IW FO

R SURVIVING CHILDREN FOR MATERN

-
ITY BENEFIT CLAIM %

EMPLOYEES STATE INSURANCE CORPORATION

Signature of thumb Impression
of the Insured Woman

Name & Signature of Employer

I do hereby declare that as on date. | have the following surviving child/children.

SL.No,

Name of IW

Gender

Date of Birth

First Child

Second Child

Third Child

Fourth Child

................. o

DATE:

Further, | do hereby declare that information fumished above is true. Nothing has been concealed.
Therefore, my claim for payment of Maternity for the first/second/third/forth—child may be accepted for

payment.

Signature or thumb-impression of

the Insured Woman

IMPORTANT: Any person who makes a false statement or representation for the purpose of obtaining
benefit, whether for herself or for some other person commits an offense punishable with imprisonment for
a term which may extend upto six months, or with a fine upto Rs.2000/- or with both.
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KARNATAKA EMPLOYERS' ASSOCIATION

NO.74, 2 FLOOR, SHANKARA ARCADE, VANIVILAS ROAD, BASAVANAGUDI
BENGALURU - 660 004
Reg. No. TU 507/ 20-3-1962
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Date : 31-10-2017
CIRCULAR No.115/2017

To
All Members of the Association

SUB: MATERNITY BENEFIT ACT - CRECHE FACILITY

1.  The Maternity Benefit Act was Amended and the Amended provisions of
the Act have been circulated and reference may be made to the following
Circulars:

KEA circular No.45/2017 dt. 30-3-2017
KEA circular No.46/2017 dt. 1-4-2017
KEA circular No.56/2017 dt. 6-4-2017
KEA circular No.58/2017 dt. 10-4-2017
KEA circular No.60/2017 dt. 13-4-2017

2. The Association has been receiving repeated queries from the Members
whether the cost of créche can be charged and recovered from the
employees who leave their child at créche maintained by the establishment
or arranged through the common facility.

3. The Ministry of Labour & Employment, Govt. of India, in reply to the
information sought under the RTI Act, 2005 have clarified as under:

"As per Sec. 11-A recently added in the Maternity Benefit Act,
1961, it has been made mandatory for the employers employing
50 or more employees to provide créche facility, either
separately or through the common facility. Therefore, cost/
expenditure on this account is to be borne by the employer.”

Copy of the letter No.RT1/01/2017/SS-Vol.2 dated. 12-10-20170f
Ministry of Labour & Employment, Govt. of India is enclosed.

4. The above clarification sets at rest the confusion which was prevailing
among some members. The members may note the above and ensure
compliance accordingly.

LS e S Aoy pa——a

OFFICE GERE
KLESOEIE Y, bt/ 2!

pup—y

for KARNATAKA EMPLOYERS' ASSOCIATION

? W’ %W sd/-

-  (B.C. PRABHAKAR)
it (6,2 2 92 , PRESIDENT

by ?,‘!..A‘lll LYY} w""”‘“
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(Formerly known as KLE University)

! = (Deemed-to-be-University established ufs 3 of the UGC Act, 1956)
s Accredited A” Grade by NAAC (3" Cycle)  Placed in Category ‘A’ by MoE (Gol)
K_L \,,_E JNMC Campus, Nehru Nagar, Belagavi-590 010, Karnataka State, India

EMPOWERNGPROFESSIONALS  7: 0831-2444444 Web- http://www.kledeemeduniversity.edu.in C-mail: info@kledeemeduniversity.eduin

Ref. No.KAHER/23-24/D-07092301 7t September 2023
CIRCULAR

Sub: Revision in the guidelines and quantum of financial grant.
Ref. Circular No.KAHER/18-20/D-211219003 dated 16" December 20189.

The competent authority has approved revision in the guidelines and
guantum of financial assistance as mentioned in Sl.No.ll, Clause 05 of the Circular cited at
Reference as given below:

In pursuance of the same, the KAHER will consider financial assistance to the
faculty members of the University for presentation / invited talk / oration / guest speaker /
resource person / chairing the session once in a year as detailed below, Please note that
no financial assistance is provided merely for attending the Event

[Conference / Workshop / CMEs / Symposium, etc.]:

1. Actual Registration charges (early bird) or maximum of Rs.12,000/- whichever is
less subject to production of original bills and other documents.
No spot registration is permitted.

2. Travelling Allowance - AC I Tier fare - where the places are connected with Train
with shortest route. ‘

3. Travelling Allowance — where the places are not connected with Train
Maximum distance - 600 KMs (To and Fro) — Rs.8/- per Kivi

4. Dearness Allowance - for the Event days only (maximum 3 days whichever is less):
Tier-1 Cities* - Rs.4,000/- per day
Other Cities - Rs.3,000/- per day
*[Bengaluru, Delhi, Chennai, Hyderabad, Mumbai, Pune, Kolkata and Ahmedabad)

Note: Please note that the reimbursement of expenses will be restricted to the

actual expenses subject to production of original bills / receipts and other documents.

All other terms and conditions as notified earlier in the aforesaid Circular shall remain

Wc:e of all the faculty m mpbers of your

unaltered.
The contents of this Circular be broug

Institution. Y )
Prof. Dr. M.SGanachari
Registrar
To LT

The Principals, All Constituent Units, KAHER, Bé’ agavi.
The KAHER Officials.

CC to:
1. The PA to Hon. Chancellor, KAHER, Belagavi.
2. The Special Officer to Hon. Vice-Chancellor, KAHER, Belagavi.



LIST OF FORMATS FOR FINANCIAL GRANT FOR 2023-24

1. ‘Best Ph.D. Thesis’ Award Annexure-|
2. ‘Best Post-Graduate Dissertation’ Award Annexure-l|
3. ‘Best Scientist’ Award Annexure-lll
4. ‘Best Young Scientist’” Award Annexure-IV
Cash Incentive to the faculty members on the financial grant
Annexure-V
5. received from funding agencies
6. ‘Earn While You Learn’ Scheme Annexure-VI
7. Research Grant for UG, PG students Annexure-VII
Cash Award / Incentive for publication of Text Book / Reference
8. Annexure - VIII
Book
9. Financial Grant for research projects upto Rs.1.00 lakh for faculty | Annexure-IX
10. Annexure-X

Financial assistance for IPR activities (Patent/ copyright/ Design/
Trademark)




KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

INNOVATIVE SCHEMES INTRODUCED FOR THE BENEFIT OF STAFF AND STUDENTS

Particulars
Sl of the Eligibility Criteria No. of Quantum Ca.l” f(.)r Reference
No. Awards p.a. | of Award | Applications
Award
Any Research Scholar (Full Time / Part Time) who has
submitted high-quality thesis leading to acceptance of
‘Best Ph.D. Doctor of Philosophy (Ph.D) Degree by the KAHER. The Rs.20,000/- Once in a
1. | Thesis’ candidates who have been awarded the Ph.D. Degree Two per Year Annexure-|
Award during the Calendar Year 2022 (1%t January to 31 Awardee
December 2022) are eligible for the aforesaid Award.
(One Award for every Ten Thesis)
The Post-Graduate students who have done quality
research during the course of their completion of their
‘Best Post- Post-Graduate courses at KAHER shall be eligible for the Rs.15.000/-
5 Graduate aforesaid Award. The Post-Graduate students who have Five ' ér Onceina Annexure-
" | Dissertation’ | submitted their dissertations during the Calendar Year Awgr dee Year Il
Award 2022 (1%t January to 31t December 2022) are eligible
for the aforesaid Award (One per Faculty with minimum
of 10 PG students in a faculty, max. 5 awards).
Any faculty member (above 45 years) as on the last date
of receipt of application working in the KAHER /
‘ Constituent Units / KAHER Departments who have made
Best ; o e Rs.30,000/- :
SO outstanding / significant contributions towards research / Onceina Annexure-
3. | Scientist licati K ) t the health sci Two per
Award p.ubllcqtlon works o_Ione in any of the health science Awardee Year [l
disciplines primarily in India during the last three calendar
years (2019-20 to 2021-22) - 1%t January to 31
December) shall be eligible for the aforesaid Award.
Any faculty member (below the age of 45 years) as on the
last date of receipt of application working in the KAHER /
‘Best Youn Constituent Units / KAHER Departments who have made Rs.20.000/-
St roung outstanding / significant contributions towards research / o Onceina Annexure-
4. | Scientist o ) : Two per
publication works done in any of the health science Year A\
Award Awardee

disciplines primarily in India during the last three years
(2019-20 to 2021-22 - 15t January to 315t December) shall
be eligible for the aforesaid Award.




Particulars

Sl. L . No. of Quantum Call for
NG of the Eligibility Criteria Awards p.a. | of Award | Applications Reference
Award
The KAHER with a view to encourage the faculty @ 2% on
Cash members who receive financial grant / assistance from the
Incentive to other funding agencies like VGST, DST, ICMR, BARC, guantum of
CSIR, DBT, ICAR, etc. intends to grant them monetary financial
the faculty . . . . ;
benefits provided there is no provision of remuneration to grant
members on . :
the financial the tgache_r con_cerned. Thg faculty members who have B received Onceina Annexure-
5. rant received financial grant during the Calendar Year 2022 from the Year V
gran (1t January to 315t December 2022) eligible for funding
received : .
. the aforesaid Award. agencies
from funding ot
agencies .
exceeding
Rs.50,000/-
Rs. 3,000/-
to Rs.
7,500/- per
month for 1
year
The KAHER with a view to extend financial assistance to depending
the needy students introduced ‘Earn While You Learn’ on the
‘Earn While Scheme which would facilitate such students to earn nature of
, during h=their studies subject to the condition that the assignment Onceina Annexure-
6. | You Learn 25 .
Scheme Annual Income of the parents of such students shall not s / duties Year Vi
exceed R. 2,50,000/- per annum. The students who have entrusted
enrolled for the course for the academic year 2021-22 are by the
eligible for coverage under the Scheme. KAHER for
that
particular
job / post
(25
candidates)
Rs. 10,000/-
Research The KAHER with a view to encourage the research for UG -
Grant for - : Onceina Annexure-
7. activities / projects by the Under-Graduate & Post- - students
UG, PG Year VI
students Graduate students and Rs.

25000/- for




Particulars

Sl. L . No. of Quantum Call for
No. X\]:vt:rz Eligibility Criteria Awards p.a. | of Award | Applications Reference
PG
students
Any faculty member (Professor level with minimum eight Rs. 30 000/-
years of standing) working in the KAHER / Constituent Ré 6 600/-
Units / KAHER Departments who wishes to publish the for .Cr,1a ter
Cash Award | Text Book / Reference Book in any of the disciplines of hap!
. . gk . contribution
/ Incentive Health Science shall be eligible for the aforesaid cash in Text
for award. The faculty member (Author) shall publish the :
. . Book and Onceina Annexure-
8. | publication of | Text Book / Reference Book on his / her own and make Three Rs.9 000 for vear VI
Text Book / available 10 copies of the same to the KAHER. The e
: i Sole Author
Reference royalty component will be with the Author. However, of Text
Book financial assistance from the KAHER shall be Book /
prominently acknowledged in all the editions of the book.
. . . : Reference
The applicant has to submit the proposal with synopsis Book
of the text (chapter-wise) along-with application.
Research The KAHER with a view to encourage the research Rs Applications
9 grants for activities / projects by the faculty members, will be i 100 0'00 .| are accepted | Annexure -
" | faculty providing seed money for projects with a duration of up ér ,ro'ect throughout IX
members to one year or more Per proj the year
Financial
assistance
for IPR | The KAHER with the view to encourage novel research Financial
. . . : implications | Applications
0 activities work will select and assist for applying for patent / _ will be are accepted | Annexure -
" | (Patent/ copyright / design / trademark registration with patent borne by throughout X
copyright/ office (National / International) KAHER as the year
per norms
Design/

Trademark)




(Formerly known as KLE University)
. (Deemed—to-be-Umversxty established u/s 3 of the UGC Act, 1956)
4KLI:L Accredited A* Grade by NAAC (3" Cycle)  Placed in Category ‘A’ by MoE (Gol)

5 KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

Ref. No: KAHER/23-24/D- 266942304 25t September 2023
CIRCULAR

Sub: Consideration of financial grant for major research projects
exceeding Rs.5.00 lakhs per project involving multi-disciplinary
| inter-disciplinary research projects.

The KLE Academy of Higher Education and Research (KAHER),
Deemed-to-be-University, Belagavi has been encouraging and méﬁvating the
Faculty Members, Departments and the Institutions to conduct research activities by introducing

various schemes from time to time.

The KAHER with a view to support financial grant to the researchers /
faculty members / departments / institutions, has introduced a new research grant scheme
viz. KAHER Major Research Project Grant (KMRPG) Scheme under which financial grant
exceeding Rs.5.00 lakhs will be considered involving major research projects with
multi-disciplinary / inter-disciplinary research. The Information Brochure containing the
complete details like - Preamble, Guidelines and Application Format is enclosed
vide Annexure-l. The same shall be applicable w.e.f.3™ October 2023,

The contents of this Circular be brought to the notice of all the Heads of the Departments
and Faculty Members of your Institution with a request to take benefit of the same for major
research projects by submitting application along-with supportive documents through proper
channel to the Director-Research (RDC), KAHER, Belagavi. '

) 2N Prof. Dr. M.S.Ganachari
Ry, 2 Registrar

To (’%( unversty 12
A_\

The Principals, N BELAGRY
All Constituent Units, SR
KAHER, Belagavi.

The KAHER Officials.
CC to:
1. The PA to Hon. Chancellor, KAHER, Belagavi.

2. The Special Officer to Hon. Vice-Chancellor, KAHER, Belagavi.
3. The Secretary, Board of Management, KLE Society, Belagavi.

JNMC Campus, Nehru Nagar, Belagavi—590 010, Karnataka State, India
. 0831-2444444 Web: hitp://www.kledeemeduniversity.edu.in E-mail: inffo@kledeemeduniversity.edu.in



!i' \VCADEMY OF HIGHER EDUCATION AND RESEARCH

KLE (Formerly known as KLE University)
MG RS {Deemed-to-be-University established u/s 3 of the UGC Act, 1856}

KAHER MAJOR RESEARCH PROJECT GRANT FOR FACULTY MEMBER(S)
{More than Rs.5.00 LAKHS per Project)

Preambile:
The successful execution of the research project depends not only on the effort of the

researcher but also entails expenses on man and material, making funding essential to
meet these requirements. Research grant funding is a requisite for conduct of scientific
project especially when a researcher is envisaging a multicentric or a multidisciplinary
study. Applying to external funding agencies is encouraged but many a times, due to the
competitiveness involved, not all researchers may be able to get external funds.

There is an existing policy for provision of seed money to all facuity members which is
upto Rs. 1.00 Lakh and has been extended upto Rs. 5.00 Lakhs for exceptional projects.
However, for major projects that are multi-disciplinary / Inter-disciplinary that are budgeted
more than 5.00 Lakhs, KLE Academy of Higher Education and Research (KAHER) will
support the researchers with a new scheme called as KAHER Major Research Project Grant
for Facully Member(8)

Guidelines:

a) The applications for this grant can be submitted throughout the year to the
Director-Research, KAHER through the Head of the Department and the Principal of
the constituent college of the Principal Investigator. The grant proposal applications
will be reviewed on a quarterly basis.

b) Preference will be given to research projects fulfilling the following criteria:

a. Objectives of the research projects are aligned with the following priority
_ fesearch areas of the University:
i. Nutrition and Metabolic Disorders
ii. Maternal, Newborn, Child and Adolescent Mealth
ili. Infectious Diseases - Microbiome in Health and Disease
iv. Cancer Biology - Epidemiology, Screening, Molecular genetics,
prevention and {reatment
v. Drug Discovery and Development
vi. Integrative Medicine
vii. Al Algorithms, Bioinformatics
viii. Others
b. The research team is multi-disciplinary or inter-disciplinary
¢. The investigators have attempted to secure funding from state / national /
international funding agencies. Additional weightage will be given to proposals
that have been approved during the initial review of funding agencies, but, did
not eventually get funded.




" .

fFormerly knbwn asKLE UniVéfsity) L

B (Deemed-to-be-University established w's 3 of the UGC Act, 1956)
KLE Accredited A* Grade by NAAC (3™ Cycle)  Placed in Catagory ‘A’ by MHRD {Gol)
EHPONTIRIG PROFESHORALS JNMC Campus, Nehru Nagar, Belagavi-590 010, Karnataka State, India

W 0631-2444444 Web: hitp:liwww. kledeemaduniversity. edwin E-mail; info@kledeemeduniversity. edisin

Ref No.KAHER/22-23/D-210022314 21% February 2023
CIRCULAR

Sub: Financial grant for Research Proiects by the Faculty Members
upto Rs. 1.00 Lakh.

Ref KAHER Order No. KAHER/22-23/D-12092208 dated 10-09-2022.

With reference to the above, please find enclosed the format in which the
faculty members of the constituent units of KAHER, need to submit their applications for
financial grant for research projects upto Rs.1.00 lakh.

Interesied faculty members who wish 1o avail financial grant
under the aforesaid Scheme may submit their applications in the prescribed format slong
with necessary Annexures through proper channel in hard copy to Direclor-Research
{Ressarch and Development Cell) and soft copy through  email
rdkaher@kledeemeduniversity.edu.in

The contents of this Circular be brought to the notice of all the
faculty members of vour Institution.

At B
P ) .
/3 %\ Prof. Dr. V.A Kothiwale
{ S(@egu\ed*‘g{m ) Registrar
<3 o eedy 5
U;p\;u:"iﬂ Y I | |
To \§ .
o &)
: . R s
The Principals, SR

All Constitusnt Units,
KAHER, Belagavi.

The KAHER Officials.

CC to: .

The PA to Hon. Chancelior, KAHER, Belagavi.

The Special Officer to Hon. Vice-Chancellor, KAHER, Belagavi.

The Director-Research (Research and Development Cell), KAHER, Belagavi.

The MD, KLE Dr. Prabhakar Kore Hospital and MRC, Belagavi.

The MD & CE, KLE Cancer Hospital, Belagavi.

Dr. Ramesh Paranjpe, I/c Director, KLE Dr.Prabhakar Kore BSRC, Belagavi.
Padma Shree Dr. Madan M. Godbole, Distinguished Professor, KAHER, Belagavi.
The Financa Officer, KAHER, Belagavi.

DN OB WP
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| P93 KIE ACADEMY OF HIGHER EDUCATION AND RESEARCH

(Formerly known as KLE University)

APPLICATION FOR RESEARCH GRANT BY FACULTY MEMBER(S)
‘ {(UPTO Rs.1.00 LAKH per facuity)

(To be submitted to the Director-Research, KAHER through the concerned HOD & Principal)

A. ’Te be filled b t;teA licant:
HleC Dy WiB AApprcan | o n

M1 .| Name of the Applicant

2. Designation

e A e o A S —

3. |, Name of the Institution

e e Bt RN —

4 Cantac};twdetails of the applicant

|
!

}h.w

|
1

o

a) Mobile No.
" b) E-mail
5. | Particulars of the research project:
a) | Title of the research project
b) | Objective of the Project
c) Summary of the proposed research project ’
(up to 150 words) indicating overall aims of the |
research and importance of the research

proposal. Application of the work in the context of

et i

national priorities of health science research, if
any, may also be mentioned [Enclosed separate

sheet].

d) Detailed_research plan. (give here the deszgn of
study, indicating the total number of
cases/samples/animals fo be studied, the mode of
selection of subjects specially in experiments |
involving human beings, equipment and other t
materials to be used, methodologyftechniques to
be employed for evaluating the results including | {

statistical methods any potential to obtain patents
etc.) [Enclosed separate sheet]

¢ - " i s
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g - KLE ACADEMY OF HIGHER EDUCATION AND
KL.E RESEARCH (Formerly known as KLE University)
SR [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

APPLICATION FOR FINANCIAL ASSISTANCE TO FACULTY MEMBERS FOR PRESENTATION / INVITED
TALK/ ORATION / GUEST SPEAKER / RESOURCE PERSON ONCE IN A THREE YEARS OUTSIDE INDIA

(To be submitted to the University through the concerned HoD& Principal)
' A. To be filled by the faculty member:

sl P .

i_1. Name

| 2. Qualification
! 3. Designaton
|4, Department :

5. Institution | !
' 6. Date of joining the Institution |

7. Objectives of the Conference / Seminar /
‘ Symposium

| 8. Benefits to be derived from participation in the Please enclose a separate sheet.
aforesaid Conference / Seminar / Symposium ‘

9. Assignment in the aforesaid Conference / Seminar | a) Delivering Key-note address /
/ Symposium Presentation / Invited Talk / Oration /
Guest Speaker
‘ b) International collaboration exchange
program (only on invitation)
Note :
i) Not eligible for attending or chairing
the session.

ii) The financial grant is provided once
‘ in three years (block period).

10. Particulars of the financial support previcuslyextended by the University to attend the |
International Conference during the block period of three years (1% January to 31% December) ]

a) Title of the Conference / Seminar / ‘
Symposium
b) Date of conduct
‘ c) Venue |
d) Financial support extended by the University ‘ -

e) Copy of the sanction letter to be enclosed

11. Particulars of the organizers of the proposed |
Conference / Seminar / Symposium

|

‘ a) Name of the Organizer ‘ |
| b) Title of the program
c) Venue
d) Duration

e) Date of Conference




% 0 \
B 5 KLE ACADEMY OF HIGHER EDUCATION AND
RESEARCH Formerly known as KLE University)

e [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]
a) North / South America | Rs.1,25,000-00
b) Europe, Africa and Australia | Rs. 75,000-00
¢) China and Japan | Rs. 60,000-09

Bangladesh, Nepal, Afghanistan, Bhutan,

d) Asian countries[except Sri Lanka, Pakistan, Rs. 30,000-00
‘ Myanmar, Maldives]

i |
‘ e) Other Asian countries [Sri Lanka, Pakistan, | Rs. 20,000-00 |
Bangladesh, Nepal, Afghanistan, Bhutan,
Myanmar, Maidives]

12. Travelling (by shortest route) and other
expenses involved

International _ Domestic
_a) Place |
b) Mode of journey !
c) Fare
d) To and Fro

e) Accommodation charges

f) Registration / Delegation Fee
. g) Air-port Tax .
. 13. Documents to be submitted: !

a) Copy of the letter of invitation from the organizers.

b) Copy of the full text of documents / abstract / |
paper prepared by the applicant for presentation.

- 14.Signature of the faculty member !

DECLARATION
i hereby declare that :

e The information furnished in this application is true to the best of my knowledge and
belief.

¢ | am not getting any financial assistance / support from the sponsorers / organizers of the |
Conference or any other funding agency for attending the aforesaid Conference. | am |
aware that | am liable for any disciplinary action by the University in case it is found
at a later stage that the information furnished in this application is wrong / false, in
support of my application for financial grant.

e | shall produce necessary bills / receipts along-with Attendance / Participation Certificate
within fifteen days to the University from the date of attending the aforesaid Conference.

o| shall conduct a seminar for the benefit of the faculty members of the Department /
Institution to share the knowledge and experience gained from attending the aforesaid
Conference.

Date : Signature of the faculty member
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! KLE ACADEMY OF HIGHER EDUCATION AND

_ RESEARCH (Formerly known as KLE University)
B e [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

Annexure-Vi

APPLICATION FOR FINANCIAL ASSISTANCE TO FACULTY MEMBERS FOR PRESENTATION / INVITED
TALK/ ORATION /| GUEST SPEAKER / RESOURCE PERSON ONCE IN A YEAR WITHIN INDIA
(To be submitted to the University through the concerned HoD& Principal)
A. To be filled by the faculty member: ‘

1. Name

. Qualification ‘
. Designation |

. Department ‘

. Institution |

. Email ID

. Date of joining the Institution

© 0 N O o A W N

. Objectives of the Event

. Benefits to be derived from participation in the | Please enclose a separate sheet.
aforesaid Event ‘

10. Assignment in the aforesaid Event a) Scientific paper presentation (poster or oral) |
b) For Invited Talk
‘ c) For Oration
‘ ' d) Guest Speaker
e) Resource Person

' Note: No financial grant is considered mere
for attending or chairing the session.

11. Particulars of the Event:

¢

_ a) Name of the Organizers |
_ b) Title of the Event | |
c) Place | |
d) Duration |
‘ e) Date o
f) Amount claimed |
g) Level of the Event o _ |. _
F 12. Amo;nt eligible

a) State Level 'Rs. 8,000/
" b) National level Rs.16,000/-
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- KLE ACADEMY OF HIGHER EDUCATION AND
' RESEARCH(Formerly known as KLE University)
ki - [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]
=%

13. Expensc;s involved towards attending the Event
a) Place
b) Mode of journey
c) Fare
To and Fro expenses
Registration / Delegation Fee
Accommodation charges
Total Expenses

14. Documents to be submitted:

a) Copy of the letter of invitation from the
organizers. |

b) Copy of the full text of documents / abstract/
paper prepared by the applicant for
presentation.

, DECLARATION

| hereby declare that :

¢l have furnished the information in this application which is true to the best of my
knowledge and belief.

el am not getting any financial assistance / support from the sponsorers of the
Conference or any other funding agency for attending the aforesaid Conference,

e | shall produce necessary bills / receipts along-with Attendance / Participation Certificate
within fifteen days to the University from the date of attending the aforesaid Conference,

| shall conduct a seminar for the benefit of the faculty members of the Department /
Institution to share the knowledge and experience gained from attending the aforesaid
Conference.

¢ | shall reimburse the amount to the University in excess of the eligibility.

Date : _Signature of the faculty member
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APPLICATION FOR FINANCIAL ASSISTANCE FOR PUBLICATION OF SCIENTIFIC
PROCEEDINGS OF THE WORKSHOP / CONFERENCE, ETC.
(To be submitted to the University through the concerned HOD & Principal)

‘ 1. Name of the Institution ‘

2. Name of the Department |

3. Particulars of the Conference

‘ a) Level of Conference Regional / Zonal / State / National /
‘ International

‘ b) Title of the Conference

c) Date of Conference |

d) Venue of the Conference

e) No. of papers published in the Scientific
Proceedings

| f) Name of the Journal / Scientific
Proceedings

g) Indexing Agency !

4. Recommendations:

Date:

= KLE ACADEMY OF HIGHER EDUCATION AND
KLE RESEARCH (Formerly known as KLE University)
AR [Deemed-to-be-University established u/s 3 of the UGC Act, 1956],
Annexure-lil

|
h) Amount claimed Rs.20,000/- or actual amount whichever is
less
Encl: Scientific Proceedings Book [ ]
Date:
‘ Signature of the Organigin_g_Secretar;_f Signature of the Scientific Convener

‘ Signature of Chaﬁperson of Org. Com.

Date:
| Signature of the Principal
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5 KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

(Formerly known as KLE University)
EUPOWERRNG FROFESSIONALS [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

Annexure-|

APPLICATION FOR GRANT OF INCENTIVES FOR RESEARCH PUBLICATIONS BY THE FACULTY MEMBERS
(To be submitted to the University through the concerned HOD & Principal)

A. To be filled by the Teacher:
1. Name

2. Designation
3. Department
| 4. Institution |
5. N;t:r;?ype of publication ‘ Original Article / _aase Report / Any other
(Please specify whichever is applicable) (specify)

‘ 6. Name of the First Author
| 7. Name of the Corresponding Author

4

8. Scientific Articles published in the | (Amount claimed)
Journals included in :

9. For publication of a scientific article in an
indexed peer reviewed journal as the first author
or corresponding author (Publication in SCi
Index, UGC-CARE, PubMed, Web of Science ‘

and Scopus) Rs.10,000/-

The incentive will also be given to other authors
in case of multi-centric studies, in high impact
journals (with minimum impact factor of
1.0 Thomson Reuters) and fulfilling other
indexing criteria ‘

| 11.Short Communications / Letter to the Editor / | Rs.2,000/-
Clinical Commentary / Other
correspondences like Picture of the month

a) Authors along-with affiliation |

b) Title of th_e pa;r
; c¢) Ethical Clearances Ref. No.
‘ d) Year
| e Vol. / Issue / Page

f) Indexing Agency

Encl:
1. Photocopy of the cover page of the Journal [ 1]
2. Photocopy of the publication / text book / reference book (all pages) [ 1]
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5 KLE ACADEMY OF HIGHER EDUCATION AND RESEARCH

(Formerly known as KLE University)
EMPONERNGBROFESSONALS [Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

DECLARATION

| hereby declare that the information furnished by me as above is true to the best of my
knowledge & belief and that | have not claimed incentives for same publication of the same in

the past.

»

| hereby declare that the research article prepared by me is original-one and does not

involve plagiarism anywhere. In case at a later stage it is found that | have indulged in
plagiarism, then | am solely responsibie for the same and the Institution is at liberty to take any
disciplinary action against me including refund of grant of publication incentive and any other

penalties imposed by the University.

Signature of the facult;“
¢ Recommendations: ‘

Date:

Signature of HOD |
|

|
| ——
i Signature of the Principal




3 KLE ACADEMY OF HIGHER EDUCATION AND
KLE

st i RESEARCH Formerly known as KLE University)
[Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

Annexure-lV

APPLICATION FOR FINANCIAL ASSISTANCE TO THE STAFF / STUDENTS / RESEARCH SCHOLARS
FOR PRIZE WINNING SCIENTIFIC PRESENTATIONS AT NATIONAL / INTERNATIONAL LEVELONLY
(To be submitted to the University through the concerned HOD & Principal)

————
|_A. ' To be filled by the Applicant / Presenter :

‘ 1. | Name of the Applicgnt/ Presenter

]Name & Designation / Course pursuing'
' Faculty /Student/Research Scholar

Employee No. / Registration No. |

| Department and Institution _ |

3

4
' 5. ‘ E-mail ID |
6

7

' Mobile No.

‘ | Nature / Type of presentatic_)n
(Please specify whichever is
applicable)Presentations :Oral / Poster / Quiz ‘ r—— —

g. | Name of the organization conducting the |
Conference (Recognized by Professional

' Bodies) . B
Type of the award applied for (Tick whichever |

! applicable)_ .
_ _ ! Natit_)rlau_evei International Level |
| - 1% Prize | Rs.4,500/- Rs.7,500/-

2 Prize Rs.3,000/- Rs.4,500/-

. 3Prize - | Rs.1,500- |  Rs.3,000/- |
‘ 10. | Enclosures (attested copies) 1. Certificate of Awafd

3. Photograph while receiving the Award.

‘ 2. Conference Brochure
‘ 4. AbstractCopy. ‘

| DECLARATION |
I hereby declare that the information furnished by me as above is true to the best of my knowledge
& belief.

Date: ‘
Signature of the Participant

' 11. Recommendations of the Head of the Dep_art;nentllnstitution: ‘

The request of the above applicant is enclosed herewith for grant of cash incentive for

‘ further consideration by the University.

Date:




( 5 KLE ACADEMY OF HIGHER EDUCATION AND
KI1E

Sl RESEARCH(Formerly known as KLE University)
[Deemed-to-be-University established u/s 3 of the UGC Act, 1956]

Ref. No. Date N

| To

The Registrar,
KLE Academy of Higher Education and Research,
Belagavi.

Dear Sir,
Sub: Request for grant of cash incentive for prize winning presentations.
Ref: University Circular No. dated

With reference to the above, please find enclosed the appiication submitted by the above

faculty/candidate for grant of cash incentive for further consideration.

Thanking you,
Yours faithfully,

Encl: As aléove.
PRINCIPAL

Note: This letter is only for reference and the same is to be typed on the letterhead of the
concerned Institution.
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